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2Ot6-2Ot7 County MFIP
Biennial Service Agreement
Januarv 1, 2016 - December 31 , 2Or.7 Paqe 1 of 17

Enter the county's unique ¡D number oLAtf224

Contact Information

NAME

Âitkin

PLAN YEAR CONÍACT PERSON TITLE

2076-2017 Jessica Goble Financial Assistance Superv¡sor

ADDRESS cltY STATE ZTP CODE PHONE NUMBER

I zo+ rrt street Nw lni*in I rr I so+sr 2ta-927-72t4

EMAIL ADDRËsS (where correspondence related to thls fom wlll be sent) CONFIRM EMAIL ADÞRESS

ljessica.ooble@co.aitkln,mn.us liessica.goble@co.aitk¡n.mn.us

Note: Plèase rev¡ew the 2OL6-2OL7 MFIP B¡ennial Service Agreement
Bulletin for more deta¡ls before you complete th¡s document.
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County MFIP Biennia¡ Service Agreement Page 2 oÍ L7

A. Needs Statement

1. Besides funding, what is the single b¡ggest challenge you are facing ín financial ass¡stance services?

As a small county, our Financial Workers are unable to specialize in a singular program area. It is a challenge to keep all program rules clear
due to the different pollcy per program. Creat¡ng s¡mplic¡ty and standard¡zation of program rules and manuals would assist my staff
immensely.

A better support for challeng¡ng cases from DHS would be helpful. When the county has an ¡ssue with a case or program, finding the correct
person to speak with in regards to programs ls a challenge. Perhaps a "White Pages" type directory broken down by specific programs would

be helpful.

As a new supervisor some tra¡ning on the security pelce of the work would help me. Not to mention the length of time for any security to be
granted has been very challenging, It took a month for me to receive my accesses when I came to this county from a previous county this
summer. This has also been a concern for the Superv¡sors group in my reqion. We cannot set up time for training in St, Paul due to how long

it take a worker to obtain SIR access to work on trainings.

6940rh¿r¿cters renìâ¡niñq

2, Besides funding, what is the single b¡ggest challenge you are facing in employment serv¡ces?

Many of our MFIP participants have been on public assistance two or more times because they have multiple barriers that prevent them from
mainta¡ning long term self-sufficiency.

781 ghar¿cte6 renalnirig
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Countv MFIp B¡enn¡al Serv¡ce Agreement Pâge 3 of 17

A. Needs Statement (continued)

3. What strengths and resources do you have available to address the needs of your partic¡pants?
Please check all the resources ava¡lable to pafticipants in your service area and check whether the resource is available w¡thin MFIP
financial or employment services "in-house" or from a paftner organization (county resources w¡th developed connect¡ons to MFIP),
and/or an external community resource or both, If you lack suff¡cient resources in your area, check the Resource Gaps column, even
if there are some resource sources, Add any "other" resources that you cons¡der necessary.
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ABE/GED

Adult/elder serulces

Career plann¡ng

Ch¡ldcare funds

Chem¡cal health servlces

Computer lab access

Credlt counsellnq/flnanclal llteracy

English Language Learner (ELL)

Food shelf

Houslnq asslstance

Job club

Job development

Job placement

Job retentlon

Job search workshoDs

Mental health seru¡ces

On-the-job trainlng program

Post-secondary educatlon Þlanninq

Short-term traininq

Supported work

Paid work exper¡ence

Transportatlon assistance (gas cards, bus cards)

Vehlcle repalr funds

Volunteer opportunltles

Youth program

Other

Other

Other

4, County Program Contact Informat¡on
Please name contacts for the follow¡ng programs if diffêrênt from the contact on the cover page,
You only need to qive a person's phone and email once.

I.IF¡P STAFF CONIACT NAME PHONE NUMBER EMAIL ADDRESS

ffi****-lrrrs¿rzzoo @
DWP STAFF CONTACT NAME PHONE NUMBER EMATL ADDRESS

Jessica Goble 2L8-927-7200 jessica.goble@co. aitkin. mn. us

F¡NANCIAL ASSISTANCE SERVICES STAFF CONTACT NAME PHONE NUMEER EMAIL ADDRESS

Jessica Goble 2L8-927-7200 jessica. goble@co.a itkin, m n, us

DHS-3863-ENG.1 Page 3 of 17
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County MFIP B¡enn¡al Serv¡ce Agreement Page 4 of t7

A. Needs Statement (cont¡nued)

Employment Services Provider(s) Informat¡on
Statuté 256J.50. subdivision.S: Eäih county, or group of counties working cooperatively, shall make available to
participants the cho¡ce of at least two employment and training service providers as defined under Minnesota
Statutes, section 256J.49. suþdivision 4, except ¡n counties contracting with workforce centers that use multiple
employment and training services or that offer multiple services options under a collaborative effort and can
document that participants have choice among employment and tra¡ning services designed to meet specialized
needs,

List your current employment services provider(s) and check the respective box to indicate which populat¡on
served, If a Workforce Center is the only employment services provider, list the multiple employment and
training services among which part¡c¡pants can choose, Section G of this form addresses provider choice,

CONTACT PERSON PHONE NUMBER

Arrowhead Econmic Opportunity Ag 20 3rd Street NE, Aitk¡n MN 56431 Aileen DeMenge 2LA-735-6L23

Populåt¡on Served FZ pl¡lp rS |7 owp eS F rss p Teen parents |7 zooø rpc

t{AME CONTACT PERSON PHONÊ NUMBER

Northeast Minnesota Office of Job 20 3rd Street NE, Aitkin MN 56431 Kari Paulsen 218-735-6t2L

Populatlon served p vrle es P owp es |7 rss lir Teen parents f7 zoo"z" rpc

DHS-3863-ENG-1 Page 4 of 17

https://edocs.dhs. state.mn.us/lfserver/Secure/DHS-3 863-ENG t0lt4l20r5



County MFIP B¡enn¡al Serv¡ce Agreement Page 5 of 17

B. Service Models

M¡nnesota Family Investment Program (MFIP) and the Diversionary Work Program (DWP)

1. Do you have culturally speclflc employment services for dlfferent raclal/ethn¡c groups?

ll Afrlcan Amerlcan l- Afrlcan immigrant f* Asian Amerlcan [* aslan lmmlgrant

p nmerlcan Indlan f Hispanlc/Latino l- ot¡er

2. What strategies do you use for hard-to-engage partlclpants? Check ail that apply.

l- Home vis¡ts M sanction outreach servlces p Incentlves srecr*:

|7 off-slte meetlng opportunlties f] otner

3. What types of job development do you do? Check all that apply.

l: sectorjob development |7 lndlvlduat job development ll ot¡et

4. Do you have an ongoing job development partnership or sector based Job development wlth communlty employers to help
partlclpants wlth employment?

C t'lo ô Yes Check atl act¡v¡ttes employere prov¡de.

|7 Interviewopportunies 17 Jobsklttstratn¡ng l? Jobplacement F Jobshadow¡ng F on-s¡tejobtra¡n¡ng

p Workexpertence V Helpsplantrain¡ngprograms ll ot¡er

5. Do you provide job retentlon serv¡ces to employed partlcipants while they are receiving MFIP?

c no {î. Yes check att that appty.

|7 Avallable to asslst wlth lssues that.develop on the job fq Flnänclal plannlng lq Soft skllls tralning

f Mentor¡ng 17 Transportatlon fî Personal contãct wlth the employeê HowoftN?

17 other sr¡c¡ry, Outreach

How long do you provlde Job retentlon services?

C Less than 3 months C 3-6 months Õ 7-12 months C More than one year

6. Do you provide job advancement services to employed partlclpants?

11 No {0 yes check all that apply.

E Career ladderlng |7 NeMorklng lZ Coachlng/mentorlng

l? Educatton/trâinins l] ott'et

P ongoing Job search

7. Do you utlllze any career pathways programs or skill assessment and credentiallng programs for your participants?

C No fö. yes Check all that applv.

lî FastTRAC l* work reys l* ruational Career Readlness certiflcate (NcRc) ll Ot¡er

DHS.3863.ENG-1 Page 5 of 17
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County MFIP B¡enn¡al Service Agreement Page 6 of 17

B. Service Models (continu€d)

Fam¡ly Stâb¡l¡zat¡on Services (FSS)

1, Do you have professlonals avallable to asslst with FSS cases?

o ¡lo ô Yes checkailthatapply

l? edult Mental Health professlonal

17 Publlc Health Nuße

l? chlldren's Mental Health professlonal

P Psychologlst

F chemtcal Health professlonal

l? vocatlonal Rehabllltatlon worker

p aOutt Rehabllltatlon Mental Health Servlces (ARMHS) worker

|7 soclal worker

lî ot¡"r sPEc¡wr Advocates Against Domestic Abuse (AA

2, Do you make referrals for children of FSS partlclpants?

C no €, Yes Checkailthataq7l|

17 Ch¡ldren's Mental Health Serulces 17 puOtlc Health Nurse home v¡slt¡ng servlces |7 Chlld wetlness Check-ups

ll Women, Infants and Chlldren Program (WIC) E Ott'e. SPECITl Child Care Assistance Program

3. Are any of these servlces for chlldren offered to non-FSS famllies?

C ruo ô, Yes

Services for families no longer on MFIP/DWP but under 2OOo/o o1 Federal Poverty Guideline

1, Do you provlde servlces to famllles who are not receiving DWP or MFIP asslstance but are
under 200o/o of the Federal Poverty Guidellne (FPG)?

C, no (î Yes checkall theserv¡ces thatapply

17 ¡er/¡tt ctasses F Job retentton servtces p chltd care F'l nererra¡ to other programs

[q computer Lab Access l7 Support Servlces li¡ aeo P rra¡nlngÆob skllls classes

|7 Job posttngs l* ottret

DHS-3863-ENG-1 Page 6 of 17
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County MFIP B¡ennial Serv¡ce Agr€ement PaOe 7 of 17

B. Service Models (conrinued)

Minnesota Family Investment Program (MFIP) Services for Teen Pârents

1. Are there speclallzed workers who work pr¡marily w¡th teens (for example, chlld care worker provides child care resources to teens only)?

f ruo (î Yes Check all that apply for each age group

M¡nors Age
(under ase 1g) 18/19

f f Financial worker

T |7 Employment serulce worker

V, f soclal worker (Soc¡al seruices)

f f Publlc health nurse

f f chttd care worker

f f otherjob rote

2, Is there a single point of contact for teens, that is, one staff w¡th primary responsibility for keeplng ¡n contact wlth the teen,
working with the teèn¡ and making connect¡ons to other services? Respond for each age group separately. If yes for an age
group, check the one posltlon that serves thls functlon wlthln that age group.

C, trlo ô; Yes

M¡nors (under age 18)

l-, Flnancial worker

C Employment seru¡ce worker

ô Soc¡al worker (Soclal Serulces)

C Publlc health nurse

C, child care worker

ar other job role

Age 18/19

C Financial worker

d; Employment serulce worker

C Soclal workèr (Social Seruices)

f publlc health nurse

C, ch¡ld care worker

C, Other job role

3, Does your county have an active partnership with the local public health agency to get teen parents enrolled and
engaged in publ¡c health nurse home v¡slting serv¡ces? check one for each age group.

Minors (under age 18) Age 18/19
C. Yes, mandatory {1 Yes, mandatory

fô Yes, voluntary € Yes, voluntary

Cno Cruo

DHS.3863-ENG-1 PageT oflT
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County MFIP Bienn¡al Serv¡ce Agreement Page I of 17

C. Measures

Performance Measures

1. Performance-based funding is determined by a servlce area's annualized Self-Support index value. Review the information and report
links in this sectlon to see the effect of performance on fund¡ng and reportlng, based on Statute 2561.626, subdivision 7.

Startlng for calendar year 2016, each servlce area fund¡ng allocation starts at 100 percent. Each year starting with the 2016 allocation,

a bonus to a serv¡ce area's Consolidated Fund allocat¡on will be based on its performance on the Self-Support Index in the previous Apri¡

to March year. While some servlce areas will get a bonus starting ¡n 2016. there will be no performance-based decreases for the coming
biennlum.

The three-year Self-Support Index (S-SI): Thls measure starts with all adults rece¡v¡ng MFIP or DWP cash assistance in a quarter
and tracks what percentage of them, three years later, are no longer receiving family cash assistance or are working an average of 30

hours a week if still receivlng cash ass¡stance. Those who left MFIP after reaching 60 counted months and those who left due to 100
percent sanct¡on are only counted as a success lf they worked an average of 30 hours per week ¡n.their last month of eligibility or if they
began receiving Supplemental Security Income (SSI) after family cash assistance ended. To provide fair comparlsons across service
areas, DHS calculates a "Range of Expected Performance" for the S-SI that ¡s based on local caseload characteristics and econom¡c
conditions. The service area's Self-Support Index value ls whether the service area was above, within, or below lts expected Range.

The S-SI and Range are annualized for the four quarters ln the April through March year endlng in the repofting year before the funding
year, See the MFIP Annualized S-SI and WPR report for 2015 on the MFIP Reports page on the DHS website. A service area with an
annuallzed S-SI "above" its customized Range of Expected Performance for 2015 wlll receive a 2.5 percent bonus added to its
consolldated Fund allocation for calendar year 2016,

MFIP Annualized S-SI and WPR reoort

If your service area is recelv¡ng a bonus, congratulations! Please share a success strategy here:

In Aitkin County, MFIP and DWP rules and policies are communicated clearly to each family so that they understand what the
expectations are. Additionally, we set high standards so that families are expected to be at their best and are rewarded by the¡r
success. We also focus on providing follow up serv¡ces to those families who have left MFIP and DWP with a strong focus in job
retention,

?6OCharâcLers remåiniñq

In the future, if your serv¡ce area has an annual¡zed S-SI below lts range for two consecutive years, you wlll have to negot¡ate
a mult¡-year improvement plan with the commissioner. If no improvement is shown by the end of the second year of the
multi-year plan, the next year's allocation must be decreased by 2.5 percent, to remaln ln effect until the service area performs
within or above lts Range of Expected Performance. For example, a service area scoring "below" for 2016 and 2017 would need

to put in place a multl-year improvement plan. If continu¡ng "below" for 2018 and 2019, there would be a 2.5 percent decrease
for the 2020 Consolidated Fund allocat¡on wh¡ch would continue until an annuallzed S-SI above or within its Range. Then the
serv¡ce area would receive 100 percent of the allocatlon.

https://edocs.dhs.state.mn.us/lfserveriSecure/DHS-3 863 -ENG l0lt4l20I5



County MFIP B¡enn¡al Serv¡ce Agreement Page 9 of 17

C. MeaSUf€S (continued)

Racial/ Ethnic D¡spar¡t¡es
2. A raciãl/ethnic dispar¡ty for a servlce area is deflned as a one-year Self-Support Index that ¡s f¡ve or more percentage

points lower for a non-whlte raclal/ethnlc group than for the white group of MFIP/DWP-eliglble adults in that area, Access the
report "Two-Year Performance Trends of RaclauEthnlc and Immigrant Group". Thls report llsts (1) serv¡ce areas that have any
racial/ethnlc d¡spar¡ties requirlng actlon and (2) the table of dlfferences for all service areas,

/Vote.' The link to th¡s report will be available in early September.

If your service area is in the d¡spar¡ty llst, please answer the follow¡ng quest¡on:
DHS wlll work wlth you to reduce these d¡sparities,
What strategles and actlon steps for each of the groups wlth disparlt¡es do you plan for the com¡ng bienn¡um?

SOO0ihar¿ctcrs renì¡lniìg

DHS-3863.ENG-1 Page 9 of 17
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County MFIP Bienn¡al Service Agreement Paqe 10 of 17

Þ. Program Monitoring/Compliance

1, Whatproceduresdoyouhave¡nplacetoensurethatproqramfundsarebe¡ngusedappropriatelyasdirectedinlaw?checkailthatapply.

F Budget control procedures for approvlng expenditures

[l cash management procedures for ensuring program income ¡s used for perm¡tted activ¡ties

lî tnternal pollcles around use of funds, i.e, partic¡pant support servlces

l- ot¡e,

2. What procedures do you have in place to ensure program pol¡cies are followed and applled accurately? check ail that apply.

|7 Case consultat¡on l-- Sample case revlew by workers lî Sample case rev¡ew by superv¡sors

ñ otner

If your serv¡ce area has !9t made changes to your random drug testing po¡¡cy since the last BSA, go to Sect¡on E,

3, What procedures/pollcles do you have in place for administering random drug tests of convicted drug felons on MFIP
as required by Minnesota statutes, sectlon 256J.26, subdivision 1?

lì written potlcy wlthln the MFIP unlt a Coordlnatlon wlth Correctlons

la currently establlsh¡ng new pollcy/procedure(s) f other

Ifyour random drug testing pol¡cy has changed s¡nce the last BSA, please submit a copy to Larry Hosch
at Larry,Hosch@state.mn.us

DHS-3863-ENG-1 Page 10 of 17
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Counw MFIP Blennial Service Agrêement Page 11 of 17

E. Collaboration and Communication with Others

1. How many employment servlces front-llne staff are employed ln your county or consortium?

3

How many employment servlces front-llne staff in your county or consortlum have MAXIS access?

I

How many managers/supervisors have MAXIS access?

0

2. Descrlbe the process
data in areas such as

your serylce area uses to ldentlfy and resolve dlscrepancles between MAXIS and WFl
Fam¡ly Stabillzation Services codlng, employment/hours, sanctlon status, etc.

Employment Servlce staff work very closely wlth Aitkln County Health and Human Services Financlal Workers to clarlfy any
discrepanc¡es, We meet monthly for caseload reviews where Maxis access ls available so that cases can be reviewed and any
shortcomings can be discussed and corrected,

?7 l,:haracteÉ rem¿ln¡no

DHS-3863-ENG-1 Page 1l of17
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County MFIP Bienn¡al Serv¡cê Agreement Page t2 oÍ L7

F. Emergency Services

1. Does your county provide emergency or crlsis servlces from your consolidated Fund?

C l,lo (ô. Yes

If ves, Þlease submlt your most up-to-date emeroency/crlsls services Þlan to trla.chanc@state.mn'us

https://edocs.dhs.state.mn.us/lfserver/SecurelDHS-3 863 -ENG l0ll4l20t5



County MFIP B¡ennial Serv¡ce Agreement Påge 13 of 17

G. Other

Admin¡strative Cap Waiver
Mlnnesota Famlly Investment Program (MFIP) allows countles to request a walver ofthe MFIP admlnistrative cap (currently at
7.5o/o) for provlding supported employment, uncompensated work or community work experience program for a major segment
ofthe county's MFIP populatlon, Countles that are operatlng such a program may request up to 150/0 administrative costs.

If your county ls lnterested in applyhg for the waiver for the coming blennlum, please complete the following four quest¡ons.
Email Brandon.Rlley@state.mn.us lf you need asslstance wlth the walver,

1, Describe the activity(s) you will provide

4OOûilìaracie6 remåiIino

2, Explain the reasons for the lncreased adminlstratlve cost.

4oo0rh¿r¡cters rfl Ìain¡ng

3, Describe the target populatlon and number of people expected to be served.

40O0:hârâclers reñålûino

4, Descrlbe how the unpald work exper¡ence is designed to impart skllls and what steps are taken to help
partlclpants move from unpaid work to pald work.

40OO:h¡.ôcters rernaialng

DHS-3863-ENG-1 Page 13 of 17
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County MFIP B¡ennial Service Agreement Pâge 14 of 17

G. Other (continued)

Addendum for Unoaid Work Exoerience Act¡v¡t¡es
If your county is providing unpaid work experience activities for MFIP participants and you don't already have an
Injury Protection Plan (IPP) in place, please fill out the IPP form. Email the completed form to dhs,dwp-
mfib@state.mn. us

Provider Choice
Does your county:

ô Have at least two employment and trainlng services providers. Go to Section H,

e Have a workforce center that provides multlple employment and tralnlng services, offers multlple services optlons under
a collaborative effort and can document that partlclpants have choice among employment and tralning servlces designed
to meet speclallzed needs. Go to Sectlon H,

C Intend to submit a financlal hardshlp request.

DHS-3863-ENG.1 Page 14 of 17

htps ://edocs.dhs.state.mn.us/lfserver/Secure/DHS-3 863-ENG T0lt4l20ts



County MFIP B¡ennial Serv¡ce Agreement Page 15 of 17

G. Othef (continued)

Financial Hardship Request
FINANCIAL HARDSHIP - Exceptlon to Cho¡ce of Employment Service Providers Requirement

MFIP provlslons require countles to make a choice of at least two employment serv¡ce prov¡ders available to partlclpants unless a
workforce center is belng utllized (Mlnnesota Statutes, section 256J,50, subdivision 8). Counties may request an exceptlon if meet¡ng
this requirement results in a flnancial hardship (Minnesota Statutes, sectlon 256J.50, subd¡vision 9).

A f¡nancial hardship is defined as a county's inability to provide the minimum level of service for all programs ¡f a disproport¡onate
amount of the MFIP consolldated fund must be used to cover the costs of purchasing employment services from two providers or the
cost of contractlng wlth a workforce center,

To request approval of a financial hardship except¡on from the choice of provlder requirement, please provide the follow¡ng information

If the county had a choice of providers in calendar year 2015, describe:
. factors that have changed which ind¡cate a f¡nanclal hardship
. why the hardship is expected to pers¡st in the near future and
. the magn¡tude of the hardship, which makes limiting delivery of employment serv¡ces the best financiðl option for the county

1

20O0rhår¡clers renìaining

2, Summarize optlons explored by the county, including use of other partners ¡n a workforce center or other community agencies,
such as a Communlty Actlon Program or a technical college. The summary should also include:
. major factors whlch prevent the county from utilizing these options and include a cost analys¡s of each option considered; and
¡ the prucess used to deterrnlne the cost of other optlons (RFP or other county process).

3, If the county proposes to dlrectly dellver MFIP employment services, provide a budget and staffing plan that clearly indicates
consolidated funds w¡ll not be used to supplant county funds. The description should include ¡nformation about
what steps will be taken to ensure that county staff have the experience and sk¡lls to deliver employment services.

2OOoìharücters rrrnâirìhq

200Oharacters rernainìñq

The Þepartment of Human Services (DHS) and the Department of Employment and Economic (DEED) wlll also review the
amount budgeted by the county for employment and training dur¡ng calendar year 2015 and use thls amount as a guide to
determine whether thê amount budgeted by the county for calendar year 2016 ls reasonable.

Ifa f¡nancial hardship is approved, DHS and DEED wlll closely monitor county programs to ensure outcomes are achieved and
services are belng delivered conslstent wlth state law.

DHS-3863-ENG-1 Page l5 of 17
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H. Budget

cl¡ck on the llnk below to rev¡ew your servlce area's 2014 and 2015 MFIP allocatlons:

MFIP Consolldated Fund Support Services IPDF)

In the budget table, ind¡cate the amount and percentage for each item listed for the budget llne ltems for calendar years 2016-2017
Also note:

. Total percent must equal 100.

. MFIP administration is capped at 7.5 percent unless the county is applylng for an adm¡nistrative cap waiver, To
apply for the admlnlstratlve cap waiver. respond to the questlons ln Sectlon G under Adminlstratlve Cap Walver,
. If "other" ¡s used, briefly describe the line ltem.

2016 Budget
Budgeted Amount Percent

tL,07o/o

50,80o/o

L4,7!o/o

7,50o/o

15.920/o

0.00o/o

0,00o/o

1O0.O0o/o

Llne ¡tems

Employment Servlces (DWP)

Employment Serv¡ces (MFIP)

Emergency Servlces/Cr¡sls Fund

Admlnlstratlon (cap at 7,5olo)

Income Maintenance Admlnlstratlon

22,678.0O

104,038.00

30,129.00

15,361.00

32,601.00

$204,807,00

Other 1

Other 2

Total

2017 Budget
Budgeted Amount Percent

0,00o/o

0,00o/o

0,00o/o

0,00o/o

0,00o/o

0'00o/o

0.00o/o

O.OOo/o

L¡ne ltems

Employment Servlces (DWP)

Employment Servlces (MFIP)

Emergency Servlces/Crlsls Fund

Admlnlstratlon (cap at 7.5olo)

Income Malntenance Administratlon

$o,oo

Other 1

Other 2

Total
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Certifications and Assurances

Public Input
Prior to subm¡ssion, did the county sol¡cit public input for at least 30 days on the contents of the agreement?

lf No C Yes

Was public ¡nput recelved?

ô trto (^ Yes

If recelved but not used, please explain

This is my first time doing this and I was not aware of the timeline. I will send it out now.

f9O6;harac¡ers rernáinln{¡

Assurances
¡t ¡s understood and agreed by the county board that funds granted pursuant to this service agreement wlll be expended for the
purposes outllned in Minnesota Statutes, section 256J; that the commiss¡oner of the Minnesota Ðepartment of Human Serv¡ces
(hereafter department) has the author¡ty to review and monitor compliance with the serv¡ce agreement. that documentation of
compl¡ance will be available for audit; that the county shðll make reasonable efforts to comply with all MFIP requirements, including
efforts to ¡dent¡fy and apply for available state and federal funding for services within the limits of available funding; and that the
county agrees to operate MFIP ¡n accordance with state law and federal law and guidance from the department.

Federal Funding Sources
The catalog of Federal Domestic Assistance (CDFA) Number ¡s 93.558 - Temporary Asslstance for Needy Fam¡lies (TANF)
The Award number for the period of January 1, 2016 - December 3L,20L7 ¡s 2014G996115.

Service Agreement Certification

T Checklng thls box certlfles that thls 20L6-2017 MFIP B¡ennlal Service Agreement has been prepared as required and approved by
the county board(s) under the provlslons of Minnesota Statutes, sectlon 256J. In the box below, state the name of the chair of the
county board of commissloners or authorlzed des¡gnee, the¡r ma¡ling address and the name of the county.

DATE OF CERT¡F¡CAT¡ON NAME (cHArR oR DESTGNEE) couNÎy

ln¡zs¡zots I uart< Wedel I nittin

MAIUNG ADDRESS CITY STAIE ZIP CODE

I zos zna st ruw lnittin I rr I so+rr

Save or Submit

To save your work, select the 'Save Form for Later' cholce, then click the SUBMIT button. Your ¡nformation will be
saved, and you can come back to the form later,

To submit vour information to DHS, select the'Submit Flnal Form' cholce, then click the SUBMIT button.

l- Save Form for Later
C subm¡t Final Form
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