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Aitkin
County

Board of County Gommissioners
Agenda Request

Requested Meeting Date: 6128116

Title of ltem: Central MN Community Corrections - Teamsters Effects Bargaining

4A
Agenda ltem #

REGULAR AGENDA

CONSENT AGENDA

INFORMATION ONLY

Action Requested:

Ø npprove/Deny Motion

Direction Requested

Discussion ltem

Hold Public Hearing*Adopt Resolution (attach draft)
*provide copy of hearing notice that was published

Submitted by:
Nathan Bu rkett, County Admin istrator

Department:
Administration

Presenter (Name and Title):
Nathan Burkett, County Admin istrator

Estimated Time Needed:
10 min

Summary of lssue:
Attached is a copy of the effects bargaining agreement reached with the CMCC teamsters union

Administration will discuss the agreement with the Board at the board meeting in lieu of a written summary

Alternatives, Options, Effects on Others/Comments:

Recommended Action/Motion :

Approve Central MN Community Corrections Dissolution agreement

Financial lmpact:
ls there a cost associated with this request? Yes No
What is the total cost,
/s fhis budgeted?

and $
Yes Please Explain

Legally binding agreements must have County Attorney approval prior to submission.



Effects Bargaining Employer Transition Agreement

in recognition of the dedicated service and loyalty of the employees of Central Minnesota
Community Correotions, (hereinafter "CMCC"), and in an effort to heþ ease the transition of
employees affected by the dissolution of CMCC, CMCC, the counties of Crow Wing, Morrison
and Aitkin, and the Minnesota Teamsters Public and Law Enforcement Employees' Únion, Local
320 @ield Services Employees and Clerical Unit) have mutually developed this Employer
Transition Agreement as set forth below:

This Employer Transition Agreement will become effective upon the dissolution of
CMCC on or after July l, 2016 as determíned by CMCC.

Employees represented by Mnnesota Teamsters Publio and Law Enforccment
Employees' union, Local 320 (Field services Employees and clerical unit) whose
employment u¡ittr cMcc is terminated by CMCC on July l, 2016 or who met the
retirement criæria and have voluntarily retired will be eligibte to participate ín the
Employer Transition Agrrement. Nonunion employees are not eligible fur the
Employer Transítion Agreement.

Eligible employees who have not retired as of July 1,2016 and who are covered by
this Employer Transition Agreement will have 30 days from the date the Employer
Transition Agreement is offered to determine whetherto accept the terms of the
Employer Transition Agreement and, if accepted, to determine how they wísh to have
their Paid Time Off("PTO') account balances handled at the time of termination.
Employees in this category may exercise one of the following three options:

i. To have the entire remaining balance of their PTO account paid to them,
less mandatory deductions.

ii. To have a portion ofthe balanoe in their PTO account paid to them and
have the remaining portion transferred to theirnew Crow Wing County,
Morrison County orAitkin County employer.

iii. To have the entire balance of their PTo account tansferred to their new
Crow Wing County, Morrison County orAitkin County employer,

In the event option (ii) or (iii) is elecûed, the employee will have immediaæ aoçess
and use of the acorued hours in the employeç's PTO aocount in their new
employment. Further, an election of option (ii) or (iiÐ \¡viil requíre that the
employee sign an Employee Transition Agreement relating to thc termination of
employee's employment with CMCC and confirmingtheir eleotion to hansfer
some or all of their PTo benefits to be used in their new emplolrnent as an
employee of Crow Wing County, Morrison County or Aitkin County. In the
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4.

€vent option (i) or (ii) is selected, the PTO payouts will be calculated based on the
employee's CMCC wage at the time of termination.

Full I'ime employees who were members of Teamsters Local 320 (Field Services and
Clerical Unit) and retired from CMCC prior to July l, 2016 and who meet the
eligibility requirements for retirement under the Minnesota Public Employees
Retirement Association shall continue to receive contuibutions toward the payment of
health insurance premiums for dremselves and their surviving spouses on the
following basis:

i. Employees with less than seven (7) years of continuous qualifring service:
the insured pays 100% of the premium.

ii. Employees with seven (7) years of continuous qualifring service: CMCC
pays one-thírd ofthe premium.

iii. Employees with fïfteen (15) years of continuous qualifring service:
CMCC pays trvo-thirds of the premium.

iv. Employees with twenty-five (25) years of continuous qualiffing servise:
CMCC pays full cost of the premium.

Fot retired CMCC Field Scrvices employees hired after April l, 1996, benefits shall
cease upon reaching age sixty-five (65).

CMCC's contuibution to the payment of Health Insurance for retired regular full-time
employees and eligible regular part-time employees or the employee's surviving
spouse following dissolution does not apply to any non-contract employee or clerical
unit contraot employees hired after January 01, 2004. CMCC's contribution to the
payment of Health Insurance for retired regular full-time employees and eligible
regular part-time employees or the employee's surviving spouse following dissolution
does not apply to any field servíoe contract employee that was hired after January 01;
20t4.

The health insurance plan to whioh this benefit shall be tied afterJune 30, 2016, shall
be the health insurance planprovided by Crow Wing County to its Minnesota
Teamsters Public and Law Enforcement Employees' Union, Local 320 employees
and will be adminisúered and adjusted according to said plan.

For all CMCC employees who are hired by Crow Wing County, Morrison County, or
Aitkin County effective on or bofore July 1,2016, and who have an Extended Leave
Bank (*ELB') acoount balance at the time their employment with CMCC ends, the
ELB account balance tbr each such employee will be transferred to and administered
by the employee's new county employer, subjeotto the mandatory accrual limits in
existence under the new ernployer's personnel policies and procedures, and subject to
being used in acoordance with those personnel policies and procedures.
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6. The payment of any PTO benefits to an employee shall be subject to applicable state
and federal payroll taxes.

7. All disputesconcerning the interpretation and implementation of this Agreement shall
be submitted under and handled in accordance with the applicable grievãnce set forth
in the colleotive bargaining agteement applícable to the ernployrr iir the employee's
new employment or in the absence of a collective bargaining agreement, in
accordancç with the employer's dispute resolution policies and-proceduies applicable
to employees.

The above named parties, by their signatures below, approve this Effects Bargaining
Employer Transition Agreement and agree to be bound by its terms from and after Jùy 1,,lOtS.

CENTRAL MINNESOTA COMMUNITY CORRECTIONS

By: 

-

Its:

Dated:

Dated:

Dated:

2016

20t6

24rc

2016

MINNESOTA TEAMSTERS PUBLIC A¡ID LA\ü ENFORCEMENT
EMPLOYEES' 320 (Field Services Employees and Clerical
U

Dated: JTrne ¡"7By:

Its:

CROW WING COUNTY

By: ---._-.....-
Its:

By:

Its: Clerkto the County Board
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}IORRISON COUNTY

By: .-
Its:

Dated:

Dated:

Dated

Dated:

2016

20t6

2016

2016

Its: Clerk to the County Board

AITKIN COUNTY

By: 

-

Its:

By:

By:

Its: Clerk to the County Board
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