
December 20,2OL6

J. Mark Wedel - Chairperson, Aitkin County Board of Commissioners

Commissioner - Minnesota Department of Natural Resources

Minnesota PCA

Brian Napstad - Chair, Minnesota Board of Water and Soil Resources

Kirk Peyser - Auditor, Aitkin County
Steve Hughes - Manager, Aitkin County Soil and Water Conservation District
Chuck Quale - Chair, Shamrock Township

Lake Minnewawa Lake lmprovement District 2016 annual report

Please accept this report as fulfilling our District requirements per Minnesota Statute 1038.571 subd.4.

The Lake Minnewawa Lake lmprovement District (LMLID) was established with Aitkin County resolutions
10081"3-087 and L00813-088, on October 8, 2013.

20L6 has been a good year for Lake Minnewawa.
High water, relatively low weeds and No invasive species.

Notable highlights:

We continue to fund the vegetation management operation run by Lake Minnewawa Association

and stand ready to support other efforts which will improve the health of our Lake.

Replaced one of our founding directors i )' '

Lee Carlson, was one of our organization's founding members. He relinquished his position in July

and sadly passed away after a hunting accident in November.

Steve Olson - a fulltime resident of the District, was voted in as a director at our annual meeting.

James Bradley volunteered to fill Lee's position of Treasurer. Position approved at annual mtg

A handful of miscellaneous updates were made to our bylaws.

Details provided and approval received at our annual August meeting.

A membership survey was mailed out to all District members. 246 (of 522) responses returned.

The survey was designed to inform the LMLID about interests and concerns of property owners,

in order to serve them better when making decisions about spending their tax money

Results of the Survey were discussed at the May director meet¡ng and Annual meeting in August.

A scientific mapping was completed of the lake. This project involved using a Lowrance

depthfinder and Biobase software with a pontoon to transect the entire lake. The collected data

files will be used to produce three types of maps: Contour (lake depths), Hardness (bottom

composition) and Biovolume (vegetation presence).

This data, with associated maps, will be used as a baseline in support of projects aimed at

improving the health of Lake Minnewawa, r. ! , ,t' .



Full Fiscal Year 2016 financial activity included revenue of 533,466 from Aitkin County.
Expenses included: S15,236 - Lake Minnewawa Association(LMA) Weed Harvesting program

9,000 - LMA new Harvester loan

2,36t - General Administration
4,580 - Scientific mapping project

Respectfully, Patrick Rath, President LMLID

WWW.LMLID.ORG
Our Vision is to be an organization dedicated to providing funds for service and research efforts which serve to
improve the health of Lake Minnewawa. To provide control and management of District funds with transparency and
ensure compliance per applicable state and county requirements. We see a healthy Lake Minnewawa as one which
is navigable and clean for recreation, supportive of historical and appropriate vegetation (including wild rice), source
of a good fishery and home to a variety of birds and animals, based on standards established with state aquatic
authorities. We envision an engaged property owner membership in support of best practice land management.



To

NOTICE OF TNTENT TO LGUs AND WORKPLAN

Date: January 17,2017

Mark Wedel, Chairperson, Aitkin County Board
Terry Betley, Chairperson, Aitkin Township Board
Gary Tibbitts, Mayor, City of Aitkin
Bob Janzen, chairperson, Aitkin soil and water conservation District
Steve Hughs, District Manager, Water plan

J4¡/ 2¡
202

Andy Flubley, Planning Director, Arrowhead Regional Development Commission
George Minerich, Planner, Minnesota Department of ilealth

Frorn: Dave Cluff

Re: Aitkin Wellhead Protection Program

The City of Aitkin is notifuing neighboring and overlying units of govemment of its intent to develop a
wellhead protection plan. The goal of the plan is to prevent human-caused contaminants from entering our
water supply wells and to protect all who use our water supply from adverse health effects associated with
groundwater contamination. This notice is required by the Minnesota Wellhead Protection Rule,
part 4720.5300, subpart 3.

The entire project will take approximately two (2) years to complete. Public informational meetings will be
held at a later date.

In accordance with the wellhead protection rule, the following information must be included in this notice:

1. Welllread Protection f'o-ManaBers: Dave Cluff, Manager, Aitkin public Utilities
Murv Mock. Aitkin public Utilities
120 - 1't Street NW
Airkin, MN 56431
218-927-3222

Unique WellNumbers: Weil#4 (228893), Weil #5 (223990)
l)ate Wellhead Protection Plan MLrst Re C nleted November 3,2019

4. General Proiect Work Plan: See attachment

5. Missirre Data Hements Necded for wellhead protection plan:
if you have any relevanl data elements, please submit them to me.

Also, if available, please submit: l) any existing water and related land resource plans and offrcialcontrols:
and 2) a description of conflicts, problems, or opportunities that you want examined and addressed in our
wellhead protection plan. Thank you for your assistance in our wellhead protection efforts.

cc: Brian Pisarek, Fire Chiet, City of Aitkin
Murv Mock, Water Department, Aitkin public Utilities
Keith Nentl, Airkin city councii, Aitkin public utilities commissioner
Trudi Witkowski, Minnesota Department of Health
Dave Neiman, Planner, Minnesota Rural Water Association
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WHP WORK PLAI{
Projected Cornpletion

PART I*Letter From MDH Initiating plan Development

Notice of Plan Developrnent sent to l-ocal units of covernment (l,uGs)
Public Meeting Held with LUCs

WHP Manager Appoinred

LUG Team Established (Optional)

V/ellhead Protection Team Appointed

Scoping I Meeting Held
tMÐH Scoping Decision (Letter)

Prepare Aquifer Test plan and Submit to MDH
*MDH Approval of Test plan

Wellhead Protecrion Area (WHpA) Delineation

Drinking water supply Management Area (DwsMA) Delineation
Conduct Vuinerability Assessment

Vulnerabiliry and DWSMA Submitted to MI)[{
*MDH Approval of DWSMA, wHpA and Vulnerability Assessments
Vuinerability, WHpA and DV/SMA Submined to LUGs
Public Meeting Held

scoping 2 Meeting Held 
PART II

*MDH Scoping Decision (Letter)

lnventory of Potential Source Contamination

Management Portion of planl

Submit Plan to LUGs

Consider Comments Received by LUGs2

Public Hearing Held

Submit Plan to MDH
*MDH Review
{MDH Approval

Provide Notice to LUGs About plan Approval

Begin Plan Implementation

Date

March 22,2\rc
Ianuary 2Al7

March 2fll8

Completed

N/A

December 12,2\rc-ffi

October 2017

December 2017

February 2018

March 2018

March 2018

April2018

August 2018

May 2019

June 2019

September 2019

October 2019

November 3,2019

February 2020

March 2020

n¿ar"-tr 2OiO--

Pre.pare response to impact of changes on PWS well; issues, problems and oppor-tunities; WHp goals; objectives and plan ofaction; evaluation program; altemate water supply; contingency strategy.
lncorporate response to comments in plan.

¡

__t

* Highiighted text denotes steps completed by MDH

t-ta-/



L Sru"*-ê-'

;u4

J4fit 
¿ s

;tl,;^

'20lì

109 First Avenue Nril ¡ Aitkin, MN 56431
2181927 -2527 o Fax 2181927 -1834

www.ci.aitkin.mn.us

January 13,2017

Township Officials:

The City Council has set the annual meeting with the townships for:

Monday, Jønuøry 30,2017 øt 6:00 p.m.in the Fíre Høll

The Fire Chief will be present and he will provide a report on20I6, the budget will be

discussed at this meeting. When the 12-31-16 financials are available we will send you
the budget as soon as the information is completed.

Please share this information with your township supervisors and with anyone else who
may be interested in attending.

If you should have any questions, please don't hesitate to contact me.

Sincerely,

Lou
City Clerk

Aitkin City Council
Brian Pisarek, Fire Chief

cc
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Pay Equity fmplementation Report

1124t2017

PartA: Jurisdiction ldentification

Jurisdiction Aì*/(;tu9 Jurisdiction rvoe: þ¿a-? Tyrrr{
fc4_

contact: høUu Phone: / | g- qZ7 72V u-*"u boLbie . /aaiø/¡nQ
co- at'fK)n,mn.&t

Part B: Official Verification

1. The job evaluation system used measured skill, effort
responsibility and working conditions and the same
system was used for all classes of employees.

The system used was:

3. An official notice has been posted at;

Caua*orr.- SuØb; 6ør/
(prominent location)

informing employees that the Pay Equity
lmplementation Report has been filed and is
available to employees upon request. A copy of the
notice has been sent to each exclusive
representatíve, if any, and also to the public library.

The report was approved by:

(governing

(chief elected

Description:

2. Health lnsurance benefits for male and female classes of
comparable value have been evaluated and:

Þf t¿ør*-,
Ð B/14

ag

o
-,

rFT
N|t
!

11

û^!- intA/u.f
aX ¡tgø/¿o-,ø- lU 8*r4

Part C: Total Payroll

lb,l/o,3ba
a7

is the annual payroll for the calendar year just ended
December 31.

X Checking th¡s box indicates the fotlowing:

- signature of chief elected official
- approval by governing body
- all information is complete and accurate, and
- all employees over which the jurisdiction has
final budgetary authority are included

Date Submitted: l- 2V-*:I-t



Complíance Report

Jurisdiction: AitkinCounty
Room'134
217 -2nd Street N.W
Aitkin MN 56431

Contact: BobbieDanielson Phone: (2'18) 927-7277 E-Mail: bobbie.danielson@co.aitkin.mn.u

The statistical analysis, salary range and exceptional service pay test results are shown below. Part I is general information
from your pay equity report data. Parts ll, lll and lV give you the test results.

For more detail on each test, refer to the Guide to Pay Equ¡ty Compliance and Computer Reports.

I, GENER.AL JOB CLASS INFORMATION

ReportYear: 2017

Case: 2 - 2016 DATA INS (Private (Jur Only))

# Job Classes

# Employees

Avg. Max Monthly
Pay per employee

Male
Classes

42

77

6,190.60

Female
Classes

58

112

Balanced
Classes

I
40

All Job
Glasses

108

229

5,924.84

II. STATISTICAL ANALYSIS TEST þo
A. Underpayment Ratio = 138.10 .

Female
Classes Classes

a. # At or above Predicted Pay 26 42

b. # Below Predicted Pay 16 16

c. TOTAL 42 SB

d. % Below Predicied Pay 34.10 27.59
(b divided by c = d)

*(Result is % of male classes below predicted pay divided by % of female classes below predicted pay.)

B. T-test Results

,rt Úo^(L

Degrees ofFreedom (DF) = 187 Value of T = -1.422

a. Avg. diff. in pay from predicted pay for male jobs = $f 0

b. Avg. diff. in pay from predicted pay for female jobs = 547

lll. SALARY RANGE TEST = 100.00 (Resutt is A divided by B)

A. Avg. # of years to max salary for male jobs = 14.00

B. Avg. # of years to max salary for female ¡obs = 14.00

lv. EXGEPTIONAL sERV¡cE pAy rEsr = 0.00 (Resutt is B divided by A)

A. % of male classes receiving ËSp 0.00
B. % of female classes receiving ESp 0.00

*(lf 20o/o or less, test result will be 0.00)



Aitkin County
LGID 1520Job Class Data Entry Verification List

Case: 2016 DATA INS

Job
Nhr

Class
Title

Min Mo Max Mo
Sal¡ru

Nbr
M¡les

Nbr Glass Jobs
Femaleq Twna Þainfc

Y¡s to Max
S¡laru

Yrs of Except¡onal
S¿larv Service P¡v

I

¿

3
4
5
o
7
I
I

'10

11

12
13
14
15
16
17
1B
'19

20
21
22
23
24

¿ö
27
28
29
30
31
2.t

33
34
35
36
37
38
39
40
41

42
43
44
45
'108

46
47
48
49
50
51
52
53
54
55
56
57

COOIIHOUSEKEEPER O

COOK-SHERIFF O

CUSTODIAN, FULL TIME 1

CUSTODIAN, PART TIME 2
LLCC MAINTENANCE CU 1

OFFICE ASSISTANT I O

OFFICE SUPPORT SPEC O

ASSISTANT LAND SURVI 1

FOOD SERVICE COORDI O

L¡CENSE TËCHNICIAN O

OFFICE ASSISTANT II O

RECORDS TECHICIAN O

ACCOUNTING TECHNICI. O

CASE AIDE O

CHILD SUPPORT ENFOR O

COMPUTER SPECIALIST O

CONFIDENTIAL SECRET O

CORRECTIONAL OFFICE 7
CORRECTIONAL OFFICE 2
DEPUryRECORDER O

DEPUTY TREASURÊR O

DISPATCHER 3
FAMILY BASED SËRVICE O

FORESTRY/PARKS TECI. 2
HEAVY EQUIPMENT OPE 15
LLCC UTILIry MAINTENI 1

MECHANIC 1

oFFtcE ASSTSTANT tV (F 0
OFFICE SUPPORT SPEC O

PROBATION CASE AIDE O

PTASSISTANTVETERAI 1

SR. LICENSE TECHNICIA O

ACCOUNT TECHNICIAN O

CERTIFIED APPRAISER, 3
CHIEF DEPUTTREASUi O

CHIEF MECHANIC 1

ELIG|BtL|TY WORKER (Ai 0
FOREST INVENTORY SP 1

HUMAN RESOURCES SP O

INSTRUCTOR NATURALI 1

JAIL SERGEANT 2
LAND RECORDS TECHNi O

LAND SURVEY TECHICII 1

LEGAL SECRETARY O

OFFICE ASSISTANT V O

CERTIFIED APPRAISER, 1

ADMINISTRATIVEASSIS' O

ASSISTANT HIGHWAY M. 1

CERTIFIED APPRAISER, 1

CHIEF DEPUry RECORE O

CHILD SUPPORT OFFICE O

CRIME VICTIM COORDIN O

DEPUTY AUDITOR / PAYÌ O

FORESTER 4
NATURALIST/PROGRAM O

PARALEGAL O

RECREAÏION SPECIALIS 1

SR. ENGINEERING TECI- 5

1

2
I
0
0
1

4
0
I
2
1

2
2
7
1

1

2
4
2
1

1

4
1

0
0
0
0
2

1

'1

0
1

1

2

1

0
11

0
1

3

2
I
0
3
2
0
I
0
0
1

2
1

I
0
1

1

0
0

F 875
F 875
B 1,125
M 1,125
M 1,125
F 1,125
F 1,125
M 1,625
F 1,625
F 1,625
F 1,625
F 1,625
F 1,875
F 1,875
F 1,875
F 1,875
F 1,875
B 1,875
B 1,875
F 1,875
F 1,875
B 1,875
F 1,875
M 1,875
M 1,875
M 1,875
M 1,875
F 1,875
F 1,875
F 1,875
M 1,875
F 1,875
F 2,125
B 2,125
F 2.125
M 2,125
F 2,125
M 2,12s
F 2,125
F 2,125
B 2,125
F 2,125
M 2,125
F 2,125
F 2,125
M 2,125
F 2,375
M 2,375
M 2,375
F 2,375
F 2,375
F 2,375
F 2,375
M 2,375
F 2,375
F 2,375
M 2,375
M 2.375

$2,106.00
$2,106.00
$2,366.00
$2,366.00
$2,366.00
$2,366.00
$2,366.00
$2,626.00
$2,626.00
$2,626.00
$2,626.00
$2,626.00
$2,886.00
$2,886.00
$2,886.00
$2,886.00
$2,886.00
$2,886.00
$2,886.00
$2,886.00
$2,886.00
$2,886.00
$2,886.00
$2,886.00
$2,886.00
$2,886.00
$2,886.00
$2,886.00
$2,886.00
$2,886.00
$2,886.00
$2,886.00
$3,146.00
$3,146.00
$3,146.00
$3,146.00
$3,146.00
$3,146.00
$3,146.00
$3,146.00
$3,146.00
$3,146.00
$3,146.00
$3,146.00
$3,146.00
$3,146.00
$3,406.00
$3,406.00
$3,406.00
$3,406.00
$3,406.00
$3,406.00
$3,406.00
$3,406.00
$3,406.00
$3,406.00
$3,406.00
$3,406.00

$3,102.67
$3,788.67
$4,178.67
$3,492.67
$3,492.67
$4,17e.67
$4,178.67
$4,568.67
$4,568.67
$4,568.67
$4,568.ô7
$4,568.67
$4,958.ô7
$4,958.67
$4,958.67
$4,958.67
$4,958.67
$4,958.67
$4,272.67
$4,958.67
$4,958.67
$4,958.67
$4,958.67
$4,958.67
$4,9s8.67
$4,958.67
$4,958.67
$4,958.67
$5,288.00
$4,958.67
84,272.67
$4,958.67
$5,348,67
$5,348.67
$5,348.ô7
$5,348.07
$5,348.67
$5,348.67
$5,348.67
$4,662.67
$5,348.67
$5,348.67
$5,348.67
$5,348.67
$5,348.67
$5,450.93
$5,738.67
$5,738.67
$5,738.67
$5,738.67
$5,738.67
$5,738.67
$5,738.67
$5,738.67
$5,738.67
$5,738.67
$5,738.67
$5,738.67

0.00
14.00
14.00
14.00
0.00

14.00
14.00
14.00
0.00

14.00
14.00
14,00
14.00
'14.00

14.00
0.00
0.00

'14.00

14.00
14.00
14.00
14.00
14.00
14.00
'14.00

000
14.00
14.00
14.00
0.00
0.00

14.00
14.00
14.00
M.AO
14.00
14.00
14.00
0.00
0.00

14.00
14.00
14.00
14.00
14.00
14.00
0.00
0.00

14.00
14.00
14.00
0.00
0.00

14.00
0.00

14.00
14.00
14.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
000
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

I



Job Glass Data Entry Verification List

Case: 2016 DATA INS

Min Mo
S¡laru

Max Mo
S¡l¡ru

Aitkin County
LG|D 1520

Yrs to Max Yrs of
Service

ExceptionalJob
Nh¡

Class
Tifle

Nbr Nbr Class Jobs
Females Tvne Painfc Servico P¡v

58
Ão

60
61

62
OJ

64
65
66
67
68
69
70
71

72
73
74
75
76
77
78
79
80
81

82
B3
84
85
86
87
88
89
90
91

92
o?

94
oÃ

96
97
98
oo

100
101

102
103
104
105
106
107

ZONING OFFICER 1

BUILDING&GROUNDSS 1

NETWORK APPLCIATION 1

STS COORDINATOR / CC 1

DEPUrySHERIFF 11

OFFICE MANAGER / LEA O

ASSISTANTCOUNTYAS O

COMPLIANCE OFFICER / O

DISPATCH SUPERVISOR O

ENVIRONMENTAL HEAL- O

GIS COORDINATOR 1

HEALTH EDUCATOR O

INVESTIGATOR 1

LAND SURVEY COORDI¡ 1

NETWORKADMINISTRA' 1

RIGHT OF WAY/ PERMIT 1

SOCIAL WORKER 2
VETERANS SERVICES O O

PATROL SERGEANT 1

ACCOUNÏANT O

ASSISTANT JAIL ADMINII 1

ASSISTANT LAND COMM 1

ASSISTANT ZONING ADI\ 1

BUSINESSMANAGER-L O

CHILD SUPPORTSUPER O

CORRECTIONS AGENT 2
ECONOMIC DEVELOPME 1

EDUCATION MANAGER O

FINANCIAL ASSISTANCE O

FINANCIAL ASSISTANT O

FISCALSUPERVISOR/C O

HIGHWAY MAINTENENCI 1

PUBLIC HEALTH NURSE O

ASSISTANT COUNTYAT 1

ASSISTANT COUNryAT' O

ASSISTANTCOUNTY EN 1

PUBLIC HEALTH SUPER\ O

SOCIAT SERVICES SUPE O

COMMUNITY CORRECTI. O

COUNTYASSESSOR 1

ENVIRONMENTAL SERVI 1

HUMAN RESOURCES DII O

IT DIRECTOR 1

JAIL AÐMINISTRATOR O

LAND COMMISSIONER 1

UNDERSHERIFF 1

SR. ASSISTANT COUNT\ O

COUNTY ENGINEER 1

HHS DIRECTOR 1

COUNTY ADMINISTRATC 1

Job Number Count: 108

0
0
0
0
2

1

1

I
1

1

U

2
0
U

0
0
14

1

1

1

0
0
0
1

1

3
0
1

1

1

1

0
5
0
2
0
1

2
1

0
0
1

0
1

0.
0
1

0
0
0

M 2,375
M 2,750
M 2,750
M 2,750
M 3,250
F 3,250
F 3,625
F 3,625
F 3,625
F 3,625
M 3,625
F 3,625
M 3,625
M 3,625
M 3,625
M 3,625
F 3,625
F 3,625
B 3,875
F 4,125
M 4,125
M 4,125
M 4,125
F 4,125
F 4,125
B 4,125
M 4,125
F 4,125
F 4,125
F 4,125
F 4,125
M 4,125
F 4,125
M 4,375
F 5,333
M 5,333
F 5,333
F 5,333
F 5,ô67
M 5,667
M 5,667
F 5,667
M 5,667
F 5,667
M 5,667
M 6000
F 6,750
M 7,667
M 7,667
M 8,333

$3,406.00
$3,666.00
$3,666.00
$3,666.00
$3,926.00
$3,926.00
$4,186.00
$4,186.00
$4,186.00
$4,186.00
$4,186.00
$4,186.00
$4,186.00
$4,186.00
$4,186.00
$4,186.00
$4,186.00
$4,186.00
$4,186.00
$4,446.00
$4,446.00
$4,446.00
$4,446.00
$4,446.00
$4,446.00
$4,446.00
$4,446.00
$4,446.00
$4,446.00
$4,446.00
$4,446.00
$4,446.00
$4,446.00
$4,706.00
$5,226.00
$5,226.00
$5,226.00
$5,226.00
$5,486.00
$5,486.00
$5,486.00
$5,486.00
$5,486.00
$5,486.00
$5,486.00
$5,746.00
$6,266.00
$6,526.00
$6,526.00
$7,046.00

$5,738.67
$6,128.67
$6,128.67
$6,128.67
$6,518.67
$6,518.67
$6,908.67
$6,908 67
$6,908.67
$6,908.67
$6,908.67
$6,908.67
$6,908.67
$6,908.67
$6,908.67
$6,908.67
$6,908.67
$6,908.67
$6,908.67
$7,298.67
s7,298.67
$7,298.67
$7,298.67
$7,298.67
$7,328.13
$7,298.67
$7,298.67
s7,298.67
$7.298.67
$7,298.67
ç7,298.67
$7,298.67
$7,298.67
$7,688.67
$8,468.67
$8,468.67
$8,468.67
$8,468.67
$8,858.67
$8,858.67
$8,858.67
$8,858.67
$8,858.67
$8,858.67
$8,858.67
$9,248.67

$10,028.67
$10,418.67
$10,418.67
$1 1 ,198.67

14.00
0.00
0.00

14.00
M.0a
0.00
0.00
0.00

14.00
0.00

14.00
0.00

14.00
0.00
0.00
0.00

14.00
0.00

14.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
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Predicted Pay Repor.t for Aitkin County

Gase: 2016 DATA INS
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//a'é"ut 3A

5.21 Placement of Structures on Lots. When more than one setback applies to a site,
structures and facilities must be located to meet all setbacks. Where dwelling units exist on the
adjoining lots on both sides of a proposed dwelling site, dwelling setbacks may be altered
without a variance to a point twenty (20) feet landward from the adjacent development (from the
dwelling unit not including decks, patios €rytátfùffi1É) shoreline average to the ordinary high
water level, provided the proposed dwelling site is not located in the shore impact zone or bluff
impact zone. The existing structure on adjoining lots must be of a quality such that a
reasonable and prudent person would use the same for the purpose of habitation, and must not
be a recreational camping vehicle, guest cottage or accessory structure. Structures shall be
located as follows.



Proposed Additional Amendments

5.032

e. No sign shall have an electronic or mechanical changeable message at
+ except for that portion of a sign that
displays time and temperature, and as allowed in Section 5.05A.

5.045

A. On-Premise Siqns: On premise signs, whieh advertise business aetivíty er
. On-premise signs may be placed at the

right-of-way line of the roadway, unless otherwise specified. All other
setback distance requirements of the underlying zoning district must be
met. On-premises signs shall not be spaced closer than three hundred
(300) feet to other adve+ising signs on the same side of the road except

back to back , v-shaped or end to end. On premise signs may have an electronic
or mechanical changeable message of not greater than 16 sq.ft.

6.01 Mininq of Metallic Minerals and Peat: Mining of metallic minerals and peat, as
definedinMinnesotaStatutes,sections93.44to93'51,ffi

sa+¡sf¡e+ are regulated under the provisions contained within the Aitkin County
Mining and Reclamation Ordinance.
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