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Financial lmpact:
ls there a cosf associated with this request? Yes No
What is the total cost,
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AGREEMBNT

This Agreemen! entered into on January l, 201% between Aitkin County Board, hereinafter
referred to as the "Employer", and Local Union No. 49, International Union ôf Operating
Engineers, hereinafter refened to as the "Union".

Deleæd:7

Deleted: In ræognition ofthe Union as the exclusive
representative, the Employer shall deduot from the pay ofall
emp¡oyees an amount sufficient to provide payment ofdues (or a
fair share deduction, æ provided In Minn. Stat. 1794.06, subd. 3, if
the employee elæts ¡ot to bæome a member ofthe Union)
established by the Union lrom the wages ofall employees
author¡zing, in Miting, such a deduction. The Employer shall remit
such deduction to the appropriate designated offìærs ofthe Union.u

ARTICLE 1

T]NION RECOGNITION

Section I . I The Board hereby recognizes Local Union No. 49, Intemational Union of Operating
Engineers, as the exclusive representative of all employees of the Aitkin County Road & Bridge
Department who are employed for fourteen (14) or more hours per week or for more than sixty-
seven (67) working days per calendar year, excluding supervisory employees, confrdential
employees, and the County Engineer, for the purposes ofcollective bargaining with respect to rates
ofpay, hours ofwork, and other conditions ofemployment as per certification by the State Bureau
ofMediationServicesdatedNovember2l,lgSgasdefinedinCaseNo. g0-pCL-3018.

Section 1.2

In recognition ofthe Union as the exclusive representative. the Employer shall deduct from the
pay of all employees an amount sufficient to provide payment of dues established b)¡ the Union
from the wages of all employees expressly authorizing. in writing. such a deduction. The
Employer shall remit such deduction to the appropriate designated officers of the union.

The Union agrees to indemniÍV and hold the Employer harmless against any and all claims. suits.
orders orjudgments brought or issued against the Employer as a result ofany action taken or not

t

Ánrtcl¡ z
DEFINITIONS

Section 2.1 Permanent Employee: For purposes of this Agreement "permanent employee" means
an employee hired for a position other than temporary or seasonal.

section 2.2 Employee: For purposes of this Agreement, "employee" means an employee
considered as a public employee as defîned by PELRA.

Section 2.3 seasonal Employee: For purposes ofthis Agreement, "seasonal employee" means a
temporary employee hired to cover increased workloads in the department due to peak business
demands.

Section 2.4 Temporarv Employee: For purposes of this Agreement, "temporary employee" means
an employee hired for a pre-established period of time which may not exceed sixty-seven days in
a one calendar year period or 100 days if a student as defined in PELRA. Temporary employees
work standard hours but are not seasonal. Temporary and seasonal employees are not eligible for
benefits as defined under this Agreement.
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Section 2.5 Employer: Aitkin County Board of Commissioners

ARTICLE 3
MANAGEMENT RIGHTS

Section 3.1 : The management of Aitkin County and the direction of working forces, including the
right to direct, plan and control the County's operations, to hire, recall, transfer, promote, demote,
suspend, discipline, and discharge employees for good and sufficient reason, to lay offemployees
because of lack of work or for other legitimate re¿¡sons, to introduce new and improved operating
methods and/or facilities, to manage the County, and perform any_inherent managerial functions
not speciflrcally limited by this agreement, are vested exclusively in the County Board of
Commissioners. The Employer agrees that in the exercising of these rights, it will not alter this
Agreement.

Section 3.2: Any term or condition of employment not specifically established or modified by this
Agreement shall remain solely within the discretion of the Employer to modi$, establish or
eliminate.

ARTICLE 4
HOURS

Section 4.1 Normal Hours: The regular workday for employees shall be eight (8) hours. The
regular workweek for employees shall be forty (40) hours, Monday through Friday.

section 4.2 summer Hours: Before May 15ú of each year, the Employer will decide when
members of the Road & Bridge Department will go to Summers Hours, which constitute ten (10)
hours per day, Monday through rhursday, from approximately June lst to September 30rh. For
those employees on Summer Hours, overtime is defined as all hours worked in excess of ten (10)
hours per day, or forty (40) hours per week. Holidays are computed at ten (10) hours, and if a
Major Holiday falls on a Friday or Saturday, the preceding Thursday shall be considered the
holiday. Major Holidays are dehned in Section 5.2.

The County Engineer will determine Summer Hours for any employee hired after January l, 1999
within the Road & Bridge Department.

Section 4.3 Overtime Pay: Overtime is defîned as all hours worked in excess of eight (8) hours per
day or the employee's regular work day ifother than eight (8) hours or forff (a0) hours per weèk,
and for all hours worked on Saturday, Sunday and legal Holidays, or days observed as Holidays.

Overtime for all employees shall be paid as it is eamed at the rate of time and one-half (1-ll2) cash
payment. An employee who works on the calendar day on which a Major Holiday falls shall be
paid at double time rates. An employee who works on the day observed as a Major Holiday shall
be paid at the rate oftime and one-half(l-ll2) the employee's regular rate ofpay.
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Section 4.4 Call Back: A permanent employee called back to work after completing the regular
work da¡ or called out on a day off, shall receive a minimum of four (4) hours compensation at
the overtime rate.

Section 4.5 Overtime Dishibution: Overtime assignments shall be distributed fairly by
classification and shop location. Overtime status will be reviewed quarterly.

Section 4.6 Compensatory Time: An employee working overtime shall have the option of electing
compensatory time off in lieu of overtime at the time and one-half (1-l/2) rate subject to the
following conditions:

A. Compensatory time can be accumulated up to a maximum of forty (40) hours.
B. Prior approval of the County Engineer shall be necessary before using

compensatory time.
C. Compensatory time off shall be taken consistent with the needs of the department.

Section 4.7 Rest Periods: There shall be a fifteen (15) minute break in the a.m. and a fifteen (15)
minute break in the p.m. of a working day for all employees covered under this Agreement.

Section 4.8 Work Location: The Employer may assign an employee to report in the employee's
own vehicle to a shop location ofequal or less distance than the employee's normal reporting shop
location.

ARTICLE 5
HOLIDAYS

Section 5.1 : All permanent employees shall be entitled to the following holida),s (8-hour holida),s,
unless provided otherwise in Article 4, Seclion 4.2 or noted below):,
New Year's Day Independence Day Friday after Thanksgiving
Martin Luther King Day Labor Day Christmas Day
President's Day Veterans Day
Memorial Day Thanksgiving Day
Christmas Eve 4 hours if the day lalls on a Monday through Thursday

Permanent part-time (probationary and non-probationary) employees shall be entitled to holiday
pay on a pro-rated basis.

Section 5.2: Ifa major holiday falls upon a Saturday, the preceding Friday shall be considered a
holiday for all employees. If a major holiday falls upon a Sunday, the following Monday will be
considered a holiday for all employees. The remaining holidays will be observed only when they
fall within the regular workweek. The term "major holiday" is defined to include New Year's Day,
Memorial Day, Independence Day, Veterans Day and Christmas Day.

Deleted: granted læve ofabsence with regular pay on all legal
holidays. Th*e are:'!l
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ARTICLE 6
VACATIONS

Section 6. I : Full-time (probationary and non-probationary) employees shall be granted the
following vacation schedule:

Completed Years
of Service:

Rates of Accumulation
of Vacation Days Per

Month of Work:
Working Days Employee May

Eam as Vacation Per Year:
0-3 1 t2
3-5 r-v4 l5
5-10 t-u2 18
10- l5 | -3/4 2t

l5+ 2 24

Section 6.2: Any vacation not taken in accordance with the above schedule will be allowed to
accumulate up to one and one-half (l-ll2) times the employee's yearly vacation eamed.

Section 6.3: Employees shall be allowed to take their vacation in accordance with their position
on the seniority list according to classification. Accumulated vacation shall be paid upon
termination unless the employee is terminated for an illegal act committed against the employer,
or in event ofthe death ofthe employee, it shall be paid to the beneficiary.

Section 6.4: Any vacation will be accrued and utilized by the hour.

Section 6.5: Vacation leave may be taken consistent with the needs of the Department subject to
the prior approval ofthe County Engineer or designee.

ARTICLE 7
HEALTH & WELFARE INSURANCE

Section 7.1 Health and Welfare: Aitkin County Road and Bridge Department employees will
participate in the Operating Engineers Local#49 Health and Welfare Fund. Permanent employees
eligible are those individuals who are members of the Operating Engineers Local #49 and fair
share permanent employees, and all new probationary permanent employees who are and will be
working 30 or more hours per week on average.

Since the eligibility for coverage of insurance in the benefit fund is on a quarterly basis beginning
September l, December l, March I and June l, Aitkin County may pro-rate the sum on a monthly
basis required to acquire health insurance for the new employee entering into the bargaining unit
of Local #49. Upon any employee in this unit terminating his/her employment or going into
retirement, Aitkin County will pro-rate and withhold any monies that have been paid for his or her
insurance coverage beyond employee termination or retirement date from their last payroll
eamings including any fringe benefits due and owing said employee upon termination. The
County will withhold the amount equal to the employee's cost share as per current agreement.
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Coverage staxts on the first of the month following date of hire.

The Employer's contribution toward the total premium for group insurance shall be as follows

Effective January 1. 2019. $1.100.00 per month
Effective January l. 2020. $ l. I I 0.00 per month
Effective January l, 2021. $1.120.00 per month

Any additional amount due shall be paid by the employee through payroll deduction.

In the event the health insurance provisions of this Agreement fail to meet the requirements of the
Affordable Care Act and its related regulations or cause the Employer to be subject to a penalty,
tax or fine, the Union and the Employer will meet immediately to bargain over alternative
provisions so as to comply with the Act and avoid any penalties, taxes or ñnes for the Employer.

Section 7.2 Employee Contribution: In no event will the County's contribution exceed the actual
cost ofthe coverage.

Section 7.3 Life Insurance:
The County Board agrees to provide and pay for a lile insurance policy of$*1000 $25.000 for
all permanent employees and to provide life insurance coverage in the amount of g{&000
$15.000 for their spouse and dependents to age 2ó, subject to carrier restrictions.

Section 7.4 LTD and Other Voluntarv Benefits
The Employe¡ shall provide Long Term Disability Insurance reimbursement for full-time
þermanent employees in accordance with the Personnel PolicJ¿. Part-time emplo)¡ees are not
eligible for LTD.

Full-time permanent employees shall have the option to purchase other voluntary benefits as

offered bv the Emplover at the employee's cost in accordance with the terms of the policy between
the Employer and insurance carrier.

ARTICLE 8
SICK LEAVE BENEFITS / CARE OF RELATIVES

DeleÞd: The County Board agrees to provide and pay for a life
insuranæ policy of915,000.00 (fifteen thousand dollars) for all
pemanent employees and to provide life insuranæ coverage in the
amount of$10,000 (ten thousand dollars) for their spouses and
dependents to age 26.f

Deleted: EffectiveJanuary
- EffectiveJanuary 1,2018, $l

l, 201 7, $1,050.00 per monthf
,100.00 per monthtl
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section 8.1 sick Leave: Full-time (probationary and non-probationary) employees shall be
credited with one (1) day (8 hours) of sick leave for each month worked. Sick leave shall be
accumulated to a maximum ofone hundred fwenty (120) days (960 hours).

Accrued sick leave may be used when an employee cannot perform work duties due to but not
limited to the following: personal illness or injury; necessity for medical or dental treatment or
examination, where such treatment cannot be scheduled outside of working hours; emergency,
illness or injury of the employee's immediate family member which requires the emplõyee;s
attendance and care; quarantine directed by a medical physician; disability; pre and postnatal care.
For the purpose of this paragraph, immediate family is defined as; spouse, child, step child, adult
child, parent, step parent, mother-in-law, father-in-law, or grandchild. The county Engineer, at
his/her discretion, may require a doctor's certificate showing the nature of an injury of illness.

Sick leave may be used because of illness of the employee's sibling or grandparent as well. For
siblings and grandparents, use is limited to 160 hours all combined per calendar year.

Part-time (probationary and non-probationary) employees shall be entitled to sick leave pay on a
pro-rated basis, up to a maximum of 40 hours.

Sick leave will be accrued and utilized by the hour.

Section 8.2 Famil)' and Medical Leave: Eligible employees will be granted FMLA in accordance
with County policy.

Section 8.3 Funeral Leave: Full-time (probationary and non-probationary) employees will be
allowed a maximum of three (31 days (24 hours) leave without loss of pav when a death occurs
in an emoloyee's family. which shall be construed in this section to mean spouse. life partner.
child. step child. parent. step parent. sibling. step sibline. father-in-law. mother-in-law. daughter-
in-law. son-in-law. sister-in-law. brother-in-law. grandoarents and srandchildren. Two (2)
additional days 116 hours) may be allowed when extensive travel is necessary (greater than 250
miles one wav). subject to the approval of the Emplo)¡er. Additional time, if needed. mav be
allowed by the Employer. but such additional time in excess of the five (5) da),s (40 hours)
provided above shall be charged against the employee's sick leave.

Part-time (probationary and non-probationarvl emplo)rees emplo],ed 20 or more hours per week
on average shall be entitled to funeral leave on a pro-rated basis.

Temporary and seasonal emoloyees shall not be eligible for funeral leave benefits.

Temporary and seasonal employees shall not be eligible lor funeral leave benefits.

Section 8.4 Workers' Compensation: Worker's Compensation will be administered in accordance
with county policy.

ARTICLE 9
PERSONAL LEAVE

Deleted: Up to three (3) days paid funeral l€ve will be grânted to
an employee when a death oæurs in their immediate family for the
purpose of attending the funeral and related matters. ff
tmmediate fâmily includes: spouse, child, step-child, parents, step-
parents,siblings, step-siblings, grandparent, grandchild, the
employee's spouse's mother, father, grandparent, sister or brother,
and any person whom the employee has been dælared legal
guardian.T

f
An âdditional l€ve ofup to two (2) days absence may be granted
fo¡travel to and from a luneral and must be approved by the
Departmert H@d. T
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Full-time (probationary and non-probationary) employees shall be granted Euq (Ð hogrs of
personal leave each quarter, and may accumulate up to 3Qhou1¡ ofpe¡qona! leave atany given
time. Personal leave may be taken consistent with the needs of the department subject to the prior
approval ofthe County Engineer or designee. Personal leave is not paid out upon termination of
employment or death.

Part-time (probationary and non-probationary) employees shall be entitled to personal leave on a
pro-rated basis. Seasonal and temporary employees are not entitled to personal leave with pay.

ARTICLE 10
SENIORITY

Sectionl0.l: A policy of Seniority shall be formulated that will give permanent employees with
longer periods of service an opportunity for promotion and also give all employees a feeling of
security.

A. There shall be a seniority list established which shall include the Maintenance Department,
based on the employee's original date ofhire.

B. There shall be a seniority list established which shall include the Engineering Department,
based on the employee's original date ofhire.

C. There shall be a seniority list established which shall include all permanent employees of
the Road and Bridge Department, based on the employees' original date of hire.

Sectionl0.2: New employees shall be on a six (6) month probationary period.

Employees who transfer or promote to a new position would serve a three (3) month hial period.
During the trial period, the employer can return the employee to their previous position and rate
of pay. The trial period may be extended one additional month by mutual agreement.

Sectionl0.3: In the event of lay off due to lack of work, employees with the least seniority shall
be first to be laid off then permanent employees with the least seniority shall be laid off, and in
the event of rehire, the last permanent employee laid off shall be the first to be rehired. No
permanent employee shall be laid offout of tum on the seniority list, according to classihcation.

Sectionl0.4: In the event ofajob opening, thejob shall be announced by bulletin and the most
senior permanent qualified employee shall be given first opportunity to step up for promotion.

Whenever employees are hired, comparable work experience and/or qualifications may be
recognized in which the beginning wage may be set at the appropriate pay level allowing for the
number of years experience and comparable employment.

Sectionl0.5: Seniority shall be deemed broken if an employee:

A. Quits or is discharged.

DeleÞd: eight

Delehd:8

DeleÞd:2
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B. Is laid offfor a period exceeding one year.
C. Is on medical leave ofabsence for a period exceeding one (l) year, providing that

a review will be made by the County at the end of that year.
D. Fails to report for work at the end ofa leave ofabsence.
E. Fails to accept a recall from layoff.

section 10.6: seasonal employees will be used under the following conditions:

A. Between the months of May I through December l.
B. Salaries for the first sixty-seven (67) days will be set by Board policy. salaries

after sixty -seven (67) days will be set out in Wage Appendix {c. Seasonal employees will not displace permanent full time employeès from thêii
usual and customary work.

ARTICLB 11

GRIEVANCE PROCEDURE

Section I l.l Definition of Grievance: A grievance is defined as a dispute or disagreement as to
the interpretation or application of the specific terms and conditions of this Conhact. It is
specifically understood that any matters governed by statutory provisions shall not be considered
grievances and subject to the grievance procedure hereinafter set forth.

section I 1.2 organization Representatives: The Employer will recognize employee
representatives designated by the exclusive representatives as the grievance representatives ofthe
bargaining unit having the duties and responsibilities established by this Article. The exclusive
representative shall notifr the Employer in writing of the names of such employee representatives
and oftheir successors when so designated.

Section I L3 Processing ofGrievance: It is recognized and accepted by the exclusive representative
and the Employer that the processing of grievances as hereinafter provided is limited by the job
duties and responsibilities of the employees and shall therefore be accomplished during normal
working hours only when consistent with such employee duties and responsibilities.

The aggrieved employee and the employee representative shall be allowed a reasonable amount of
time without loss of pay when a grievance is investigated and presented to the Employer during
normal working hours, provided the employee and employee representative have notified and
received the approval of the designated supervisor who has determined that such absence is
reasonable and would not be detrimental to the work programs of the Employer.

Section 11.4 Procedure: Grievances, as defined by Section l, shall be resolved in conformance
with the following procedure:

Step l. An employee claiming a violation conceming the interpretation or application of this
Contract shall within twenty-one (21) calendar days after such alleged violation has occurred
present such grievance to the employee's immediate supervisor. The immediate supervisor will

Deleted: E
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meet arid discuss the grievance within ten (10) working days and give an answer to such Step I
grievance within ten (10) working days after the meeting. A grievance not resolved in Step I and
appealed to Step 2 shall be placed in writing setting forth the nature ofthe grievance, the facts on
which it is based, the provision or provisions of the conhact allegedly violated, the remedy
requested, and shall be appealed to Step 2 within ten (10) working days after the immediate
supervisor's final answer in Step l. Any grievance not appealed in writing to Step 2 by the union
within ten (10) working days shall be considered waived.

Step 2. If appealed, the written grievance shall be presented to the Department Head and a meeting
date set within ten (10) working days. The Department Head shall give the union the Employer's
Step 2 answer in writing within ten (10) working days after meeting on such Step 2 grievance. A
grievance not resolved by the final Step 2 answer shall be appealed to Step 3 by the union within
ten (10) working days after the Department Head's final answer in Step 2. Any grievance not
appealed to step 3 by the union within ten (10) working days shall be considered waived.

Step 3. If appealed, the written grievance shall be presented to the Human Resources Manager
and a meeting date set within ten (10) working days. The Human Resources Manager, in
cooperation with the County Administrator, shall give the union the Employer's Step 3 answer in
writing within ten (10) working days after meeting on such Step 3 grievance. A grievance not
resolved by the fìnal Step 3 answer may be appealed in writing to Step 4 by the union within ten
(10) working days after the Employer's final answer in step 3. Any grievance not appealed in
writing to Step 4 by the union within ten (10) days shall be considered waived.

Step 34. If the Employer and the Union mutually agree, a grievance unresolved in Step 3 and
appealed to Step 4 may be submitted to the Minnesota Bureau of Mediation Services for mediation
within ten (10) working days after receipt ofthe Employer's final answer in Step 3. If the grievance
is submitted to mediation and is resolved, the settlement shall be reduced to writing and signed by
both the Employer and the Union. If the grievance is submitted to mediation and is not resolved,
it may be appealed to Step 4 within ten (10) working days of the date of the mediation meeting.

step 4. A grievance unresolved in Step 3, or step 3A ifapplicable, and appealed to step 4 shall
be submitted to arbitration subject to the provisions of the Public Employment Labor Relations
Act of 197 I , as amended. The selection of the Arbitrator shall be made in accordance with the
"Rules Goveming Arbitration of Grievance" as established by the Minnesota Bureau of Mediation
Services.

Section I 1.5 Arbihator's Authority:

A. The arbitrator shall have no right to amend, modiff, nulliff, ignore, add to or subhact from
the terms and conditions of the contract. The arbitrator shall consider and decide only the
specific issues submitted in writing by the Employer and the Employee, and shall have no
authority to make a decision on any other issue not so submitted.

B' The arbihator shall be without power to make decisions conhary to or inconsistent with or
modif,ing or varying in any of the applications of laws, rules or regulations having the
force and effect of law. The arbitrator's decision shall be submitted in writing within thirty
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(30) days following the close of the hearing or the submission of briefs by the parties,
whichever be later, unless the parties agree to an extension. The decision shall be based
solely on the arbitrator's interpretation or application ofthe express terms ofthis Contract
and to the facts ofthe grievance presented.

C. The fees and expenses for the a¡bihator's services and proceedings shall be bome equally
by the Employer and the exclusive representative provided that each party shall be
responsible for compensating its own representative and witnesses. Ifeither party desires
a verbatim record ofthe proceedings, it may cause such a record to be made, providing it
pays for the record. Ifboth parties desire a verbatim record ofthe proceedings, the cost
shall be shared equally.

Section I 1.6 Waiver: If a grievance is not presented within the time limits set forth above, it shall
be considered "waived". If a grievance is not appealed to the next step within the specified time
limit or any agreed extension thereof, it shall be considered settled on the basis ofthe Employer's
last answer. Ifthe Employer does not answer a grievance or an appeal thereof within the specified
time limits, the employee may elect to treat the grievance as denied at that step and immediately
appeal the grievance to the next step. The time limit in each step may be extended by mutual
agreement of the Employer and the employee in any step.

Section I 1.7 Choice of Remedy: If as a result of the written Employer response in Step 3, the
grievance remains unresolved and ifthe grievance involves the suspension, demotion or discharge
of an employee who has completed the required probationary period, the grievance may be
appealed either to Step 4 of this Article I I or a procedure such as veterans preference or fair
employment. If appealed to any procedure other than Step 4 of this Article I l, the Union and the
aggrieved employee shall indicate in writing which_procedure is to utilized -- Step 4 of Article l1
or another appeal procedure -- and the employee shall sign a statement to the effect that the choice
ofany other hearing precludes any subsequent appeal through Step 4 ofthis Article I l, except that
with respect to statutes under the jurisdiction of the United States Equal Employment Opportunþ
Commission, an employee pursuing a statutory remedy is not precluded from also pursuing an
appeal under this grievance procedure.

ARTICI,E I2
WAGES

Section 12.l Rate of Pay:

l/l/2019 One-half percent (%%) Gene¡al Adjustment, plus employees whose wage is below the
maximum of the appropliate wage scale will advance to the next step on January l. 2019.

(One-time special adjustment on 3/18/2019: Adjust Jared Bobenmoyer. Mechanic. from Step F
to Step G.)

1/1/2020 1%o General Adjustment. plus employees whose wage is below the maximum of the
aporopriate wage scale will advance to the next step on January l. 2020.
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l/1/2021 One-half percent (%%o) General Adjustment. plus emplo)'ees whose wage is below the
maximum of the appropriate wage scale will advance to the next step on January l, 2021.

1/1/2021 A special one-time Lump Sum oa)¡ment to emplqyees nAmed belel/v rvho are at the
wage scale maximum and not gettins a step increase in 202 I . (The combined value of the
adjustments shall not exceed $5.512. The dollars will be divided amongst the following active
emplovees on January l. 2021 - -Florian Blaszak. Allen Lundquist. Paul White. Randy Flier.
David Jackman, Duane Kraemer, Randy Thompson. For example, i
employees, each will receive a one-time lumo sum payment of $787.42. Or. if there are 6 active
employees, each will receive a one-time lump sum payment of $918.66. Etc.)

in no event shall an employee's wage be adjusted to exceed the maximum ofthe appropriate
salary range.

All employees shall remain at their rate of pay at the expiration of this Agreement until a new
Agreement is executed by the parties.

Employees who terminate employment prior to the date of County Board approval of this
Agreement shall not be eligible for retroactive wage adjustments.

Section 12.2 Pay Period: All employees covered by this Agreement shall be paid according to
county policy.

Sectionl2.3 Reclassification: A permanent employee who works 50Yo or more at a higher job
classification in a calendar year shall be eligible for reclassihcation.

An employee whose job classiñcation is upgraded will be placed on the step in the new pay range
that results in at least a $0.75 per hour increase.

Section 12.4: Permanent employees shall not be reduced in pay scale when assigned work of a
lower classification. Employees performing work of a higher pay classification shall receive the
wage scale prevailing for the higher classification.

Section 12.5: Insofar as seniority lists are established in the respective departments, so should
the right to determine applicable contract clauses rest with those persons directly affected by said
clauses; that is to say that personnel in the Road and Bridge Department ærd Engineering
Department should exercise complete control insofar as approving those items in this conhact
which directly apply to them, that is wage rates. This clause in no way attempts to circumvent or
subdivide the Local Union. It merely attempts to place responsibility directly on those
individuals affected by the various clauses.

Section 12.6 Jury Duty: All permanent employees shall be paid full wages when called for jury
duty. Permanent employees will reimburse to the County the amount of wages they receive as
jury duty pay, not to exceed the employee's regular day's pay.

Section 12.7 Military Pay: Employees will receive military leave in accordance with state and
federal statutes.

Deleted: Effætive January 1,2017, employees covered by this
Agræment shall be paid in accordanæ with Appendix A f
f
111/201'7 3.Oyo geieral adjustment, no step inorease.f

T
l/l/201 7 $575 00 one-time lump sum payment (axable income) to
all full-time employees who !l
have I 5 or more years ofseñice with Aitkin County as of
t2/3t/201,6.11

II
In no event shall an employee's wage be adjusted to exceed the
maximum ofthe âppropriate f
salary range.!l

f
Efîective JânuÂry 1,2018, employæs covered by this Agreement
shall be paid in acærdance with Appendix A. f
f
l/l/2018 0% general adjustment- Employe6 whose wage is below
the maximum of the lJ

appropriate wge schedule will advance to the next step on January
l,2018. f
I
l/l/2018 $575.00 one-time lump sum payment (hxable income) to
all full-time employæs who !l
have I 5 or more years ofservice with Aitkin County as of
r2l3|20t7.11
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Sectionl2.S: For newly created job classifications, the county will notiff the union ten (10)
days in advance ofposting to negotiate a rate ofpay for the newjob classification.

ARTICLB 13
SAFETY

The County agrees to fumish all necessary safety equipment including, but not limited to, safety
regulated and/or reflective outerwear, footwearl, gloves and safety glasses for the protection of
their employees, and the employees shall use the equipment when necessary.

tEach member will receive an allowance of up to 8145.00 per calendar year to be used
spec ifica I ly tow ards safety footw ear.

ARTICLE 14
DISCIPLINE

section 14.1 Disciplinary action" including oral reprimand. written reprimand. suspension
without pav. demotion. or discharge. may be imposed upon an employee for just cause. Any
disciplinary action imposed may be processed as a grievance through the grievance pleçcdurq
outlined in Article I 1. Oral reprimands may not be pleççs$id beyond SteB.3 lll1hq grievance
uacçdue.

Section 14.2. Employees have a right to make a clear request for union representation before or
during an investigatory interview ifthe discussion could in anv way lead to their being
disciplined or terminated.

ARTICLE 15
DISCHARGE AND LOUDERMILL HEARING

This Article 24 shall pertain to discharge cases only.

section 15.1. An action to discha¡ge an employee shall be taken bv the appointing arthority
only after a Loudermill Hearing has been held between the designated Union replçSçqtative and
employee. and the County Administrator. The employee and the Union shall be given written
notice of the charges against the employee and of the Loudermill Hearing date and time at least
ten (10) calendar days prior to the meeting. The Union and the emploLee shall be present at the
meeting. and the Union shall present information relevant to the proposed discharge and may
present witnesses and evidence. The County Engineer and,/or Human Resources Director shall
have the right to present information. witnesses and evidence at the meeting. This meeting shall
be in lieu of Steps I and 2 of the Grievance Procedure set forth in Article 1l of this Agreement.

Section I 5.2. In the event the appointing authoritv proceeds to discharge. then a grievance relating
to discharge shall be filed at Step 3 of the Grievance Procedure within ten (10) working dalrs of
the date ofthe discharqe action.

Formatted: Normal
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ARTTCLE 16,

SAVTNCS CLAUSE

This Agreement is subject to the laws of the united states, the State of Minnesota and the
County. In the event any provision ofthis Agreement shall be held contrary to law by a court of
competentjurisdiction from whose finaljudgment or decree no appeal has been taken within the
time provided, or is contrary to an administrative ruling or is in violation of legislation or
administrative regulations, such provision shall be voided. All other provisions of this
Agreement shall continue in full force and effect. The voided provision may be renegotiated at
the request ofeither party.

ARTTCLB 1Z
DURATION

This Agreement shall be in effect from January 1, 201{and shal! gonlinue !n effec! thlough
December 3 I , 2Q\a¡d from year t9 year JheJea&e¡, unless notice of intention to changé,
modiÛ, or terminate is given by either party one hundred Ñénty ( 120) days prior to Décember
3l't of the year in which the change, modification or termination is to take place.

This Agreement between the County Board of Aitkin County and the International Union of
Operating Engineers, Local No. 49, signed this 2lg[dqy of _AgiL 201!

Chairperson, Aitkin County Board of Commissioners

pgunty Adminlqhqlgq

Human Resources Director

IUOE Local No. 49 Business Representative

IUOE Local No. 49 Business Manager

Deletcdr 4
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APPENDIXA
WAGE SCHEDULES
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TaPPENDtX B
MEMORAN'DUM OF AGREEMENT - YEAR ROUND SEASONAL EMPLOYEE

This Memorandum ofAgreement is entered into between the County of Aitkin and the Road &
Bridge Employees, International Union of Operating Engineers Local Union #49 as m
addendum to the Aitkin County Road & Bridge Agreement dated January l,2O1tthrough
December 31,2021e

Whereas, the County is currently in need of a year round seasonal employee in order to meet the
demands of their rigorous construction schedule, and

Whereas, the use of seasonal employees is limited as defined in Article 5 Seniority, Section 10.6
ofthe collective bargaining agreement between the parties,

Therefore, it is agreed that Aitkin County may employ a seasonal employee to perform seasonal
work duties under the following conditions:

From January 1"t through December 3 l"t as needed at the discretion ofthe County
Engineer,
Starting wage and subsequent pay increases in accordance with an Engineering
Technician position classification,
Paid time offbenefits to include vacation, holidays, personal leave, and sick leave
prorated according to compensated hours worked in the pay period and where full time
equivalency is 2080 hours in the calendar year, and
This employee will not receive any insurance benehts, and is not entitled to participate in
any voluntary insurance plans, and
This employee will not displace a permanent full time employee from their usual and
customary work.
The provision of the Aitkin County Road and Bridge Agreement do not apply to this
seasonal employee other than as set forth in paragraphs B and C above.
This Memorandum of Agreement shall in no way set any precedents.
Limited until December 31,2011n atwhlgh !!m91þe plqvisions oflhe MOA w!!! b9
negotiated for202t
This employee will be a Union member or pay Fair Share.

IN WITNESS WHEREOF, the parties have caused this MOA to be executed this 23RD,
dav of Anril- 2019.

For Aitkin County: For I.U.O.B. Local No.49:

Chairperson, Aitkin County Board Area Business Representative

Dated: Dated:

A.

B.

C.

D.

E.

F.

G,
H,
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APPENDIXC
MEMOR,{NDUM OF AGREEMBNT (EARLY RETIREMENT INCENTIVBI

This Memorandum of Agreement is entered into between the Count-v of Aitkin and the Road &
Bridge Employees. International Union of Opç[4]Li¡&Engineers Local Union #49 as an
addendum to the Aitkin count-v Road & Bridge Agreement dated Januar_v l. 2019 through
December 3 l, 202 1 .

wHEREAS. the count-v and the union are pa(içslle a collective bargaining agreement
negotiated pursuant to the Public Employment Labor Relations Act: and

WHEREAS. during negotiations for the 2019-2021 collective bargaining agreement. the
parties discussed early retirement incentivesl and

WHBREAS. the emplover plans to incorporate an early retirement incentive provision
iqþjþe Aitkin Countv Personnel Policy manual in January 2019.

Nl.l\Ã/ TIÌFptr'FllÞ the narl ies âØee âq lnllnrvc.

l. Employees of this bargaining unit who meet the criteria defined in the Aitkin county
Personnel Policy for paliç1patþ4juhç early retirement incentive in 2019, 2020, and 2021
will have the oppornrnity to participale.

2. This Memorandum of Agreement constitutes the complete and total agreement of the parties
regqrdins this matter.

tNw WHEREOF. the have caused this MOA to be this 23rd
day of April.2019.

For Aitkin County: For I.U.O.E. Local No.49:

Chairperson, Aitkin County Board Area Business Representative

Dated: Dated:

De|eþd: I,¡9 MEMORAI{DUM OF AGREf,MENT
(cHRTSTMAS f,!.8)ll
f
This Memorândum ofAgreement is entered into betwæn Aitkin
County (herøíÌer "County") and Loøl No. 49 (herafter "Union")u
f

lùHf,REAS, the County a¡d the Unioû are panies to a collective
bargaining agreement negotiated pursuânt to the Public Employmenr
Labor Relations Act; and,ll

f
WHf,REAS, during negotiations for the 2017-2018 collætive

bârgaining agreement, the Union rquested Christmæ Eve be added
as a holiday; and'll

f
WHIREAS, the County is not intersted in adding a new holiday

to the collective bargaining agreem€nt; andf
I

WHEREAS, December 24,2018 falls on a Monday when the
county facilities are open for business; and!]
f

\ilHEREAS, the union shared the importance ofChristmas Eve to
its membership and expressed an undersþnding that some
employees may be requi¡ed to work on December 24, 2018 as
assigned; f
f

NOW, TIIEREFORII, the pafties agræ æ follows:f
f
L The panies agree that employees under this bargaining unit may
be absent from their duties with pay, with department head approval,
on Monday, Decembef 24,aOIa.n
2. The pafties agræ the hours will ¡ot be stacked in any way to
generate overtime pay.f
3. The parties understand some employees may be required to work
a full or partial day, as the R&B offices will not be closed.
Employees who are required to work on said date will beallowed to
take a different day ofïwith pay (or remaining hours with pay for
partial day(s)), æ approved in advance by their department head. f
4. This Memorandum ofAgreement ønstitutes the complete and
total agreement ofthe parties regarding this matter. !l
T

IN WITNESS IilHEREOF, the parties have caused this MOA to
be executed this 28th day ofFebruary, 2017.f
f
f

l9



AGREEMENT

By and Between

AITKIN COUNTY

and

TEAMSTERS GENERAL LOCAL UNION NO.346

Duluth, Minnesota

SUPERVISORY UNIT

January 1,2Q.!.2.

through
December 31, ?.Q?.Q

Deleted: 2017

Ddehd:2018
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AGRBEMENT

By and Between

AITKIN COUNTY

AND

TEAMSTERS GENERAL LOCAL UNION NO.346
(Supervisory Unit)

PREAMBLE
Aitkin County, hereinafter referred to as the "Employer" and the Teamsters General Local Union
No. 346 of Duluth, Minnesot4 affiliated with the Intemational Brotherhood of Teamsters,
representing employees in those classifications covered by this Agreemen! hereinafter referred
to as the "Union", agree to the following provisions covering wages, hours and working
conditions during the period of this Agreement. This Agreement shall supersede and replace all
previous agreements between the parties hereto.

TERMS AND RELATIONS
This Agreement is intended to secure proper employment terms and conditions of said Employer
and to advance friendly relations between the Employer and the employees. Both the Employer
and the employees agree to carry it out fairly.

ARTICLE I

Section 1. REGOGNITION
Local Union No. 346, affiliated with the Intemational Brotherhood of Teamsters, shall be
recognized as the sole and exclusive Collective Bargaining agent for the Supervisory Unit as set
forth in the Certification of Exclusive Representative, Case No. 95-PCE-1521, dated the 3rd day
of May 1995, by the Bureau of Mediation Services, State of Minnesota.

Section 2. REPRESENTATION
The Union shall be the sole representative of all classifications of employees covered by this
Agreement in collective bargaining with the Employer, and there shall be no discrimination
against any employee because ofnon-Union afliliation.

Section 3. GHECKOFF

In recognition ofthe Union as the exclusive representative. the Employer shall deduct from the
pay of all emplo)¡ees an amount suffìcient to plevi!þnaymcnrlqüqilialiEn fees and dues
established by the Union from the wages of all employees expressly authorizing, in writing. such

4



a deduction. The Employer shall remit such deduction to the appropriate designated offlrcers of
the Union.

The Union agrees to indemniff and hold the Employei harmtêss against any and all claims. suits.
orders orjudgments brought or issued against the Employer as a result ofany action taken or not
taken by the Employer under the provisions ofthis section.

Section 4. TIME OFF
The Employer agrees to grant reasonable and necessary time off; without discrimination or loss of
seniority rights and without pay, to any employee designated by the union to attend a labor
convention or serve in any capacity or other Official Union business, provided one (l) week's
written notice is given to the Sheriff by the Union, speciffing length of time off. The Union agrees
that in making its request for time off for Union activities, due consideration shall be given to the
number of individuals affected in order that there shall be no disruption of the Employer's
operations due to lack of available employees.

The Employer will not pay any employee to come in on their scheduled time or day(s) off for
negotiations, but when on-duty, the Employer will permit the Teamsters Negotiating Committee,
comprised of up to two members of the bargaining unit, to appear at all negotiation meetings
with the Employer without the loss of pay.

ARTICLE 2

VESTED RIGHT OF MANAGEMENT
The right to employ, transfer, direct and discipline employees and the management of the
property and equipment of the Aitkin County is reserved and shall be vested exclusively in the
County Board, including the sole authority ofthe County Board to defìne "cause" for
management action. The County Board through authorþ vested through the Minnesota State
Statutes shall have the right to determine how many individuals will be employed or retained
together with the right to exercise full control and discipline in the proper conduct of its
operation. The Aitkin County Board shall have the sole right to contract for any work it chooses,
and direct employees to perform such work wherever located in its jurisdiction. The County
Board shall have the exclusive right to determine the hours of employment and the length of the
wo¡k week and to make changes in the detail of the employment of the various employees from
time to time as is deemed necessary for the efficient operation of the Sherifls Department, and
the Union and the members agree to cooperate with the County Board in all respects to promote
the efhcient operation of the Sheriff s Department. The Union will be notified by the County
Board ofany said changes or adjustments. The provisions ofthis Article are subject to the
procedural rights of the employees as set forth in the other Articles contained in this Agreement.

Delebd: In recognition ofthe Union æ the exclusive
representative, the Employer shall deduct from the pay ofall
employees an amount sufñcient to provide paymert ofdues (or a
fai r share dedudron, æ provided ln Minn. Stat. I 794.06, subd. 3, if
the employee elæts not to bæome a member ofthe Union)
established by the Union from the wages ofall employees
authorizing, in witing, such a deduction. The Employer shall remit
such deduation to the appropriate designated officere ofthe Union.ll
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ARTICLE 3

EMPLOYMENT STATUS
A regular employee is hereby defined as a person hired to fill a full-time permanent position.

ARTIGLEh

Section l. PROBATION
All employees newly hired in a position covered by this Agreement, except the position of
Undersherifi shall serve a one (l/ year probationary period ofcontinuous service. During such
probationary period they shall be subject to dismissal for any reason without recourse to the
grievance procedure.

pmpigyeeg who have çompleted lheir proballonqry period as ourJlned for the Deputy/Jailer
Dispatcher Bargaining Unit shall be entitled to immediate coverages for all beneflrtjupon
transfer to a position with the Supervisory Unit.

Section 2. TRANSFER OF EMPLOYEES FROM THE TEAMSTERS LTCENSED
ESSENTIAL UNIT

Any emplovee who is appointed to the position of Undersheriff is entitled to a leave of absence
without þay for up to l0 years and their accrued vacation. personal leave. and sick leave will be
carried forward with them to the supervisory unit.

Section 3. TERMINATION OF APPOTNTMENT - UNDERSHERTFF
The Undersheriff serves in a unique position of trust and in a conhdential relationship with the
Sheriff. The parties therefore agree that the Sheriff may terminate the appointmént of the
Undersheriffat any time, upon written notice and without cause. The parties further agree that
termination of the appointment of the undersheriffis not and shall not be construed as
disciplinary action, and said termination ofappointment is not subject to the grievance procedure
of this Agreement. Upon termination of appointment, the Undersheriffmay elect to retum to the
previous position held in an Aitkin County non-supervisory bargaining unit et lu!!tqd-t]
Section 2 above, provided he/she holds more seniority in that bargaining unit than the least
senior employee in the applicable job class. Termination from employment with Aitkin County
is subject to the Grievance Procedure.

ARTICLE 5

Section 1. EXPENSES
In accordance with the established policy of the County of Aitkin on presentation of expense
report with receipts, all employees, when away from their homes ovemight because of their duty,
or outside the County, shall be reimbursed for food and lodging expenses during their absence.

Commented Nikki- plêase note

Deleted: During the {irst n¡nety (90) days ofthe probationary
period, the employee will not be entitled to any ofthe benefits
provided by this Agreement, except Hølth Insuranæ which stans as
per the plan spæified in Afticle 15. Upon satisfactory completion of
the ninety (90) day period, the employee shall be entitled to all ofrhe
benefits provided by this Agreeme¡t, exæpt paid holidays, and long
tem disability, computed from their starting date ofemployment.
Long tem disability benefits shall comñerce following six (6)
mo¡ths ofprobâtion. f
f

DeIeEd: OR NON.LICENSED ESSENTIAL UNIT To THE
SUPERVISORY UNIT:
Any employees acæpting a supewisory position outside ofthe
T€msters Licensed Essential Unit or NonJiænsed Essential Unit
will be granted a løve ofabsenæ and have their seniority and siok
læve benefits frozen as ofthe date they accepted the new
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Section 2. LOSS OR DAMAGE
Employees shall not be charged for loss or damage to equipment unless clear proofofnegligence
is shown. This Article is not to be construed as applying to charging for normal usage or wear
and tear on equipment.

ARTICLE 5

UNIFORMS
The county agrees to supply to all regular full-time employees, three (3) winter and three (3)
summer uniforms. Replacements will be furnished when needed.

ARTICLE 7

MEDICAL EXAMINATION
Physical, mental or other examinations required by the Employer shall be promptly complied
with by all employees, provided, however, the Employer shall pay for all such examinations.
Examinations not to exceed one (l) in any one (l) year, unless the employee has suffered serious
injury or illness during the year. Employees shall receive their regular compensation and shall
not be deducted pay for time spent during an examination required by the Employer. If the
employee disagrees with the results of the medial examination required by the Employer, the
employee may be examined by a doctor chosen by the employee or the Union. The Employer
shall not be required to pay for said examination. The employee and the Union shall provide the
Employer with a copy of the second opinion.

If the opinions of the employer's and the employee's or union's physician differ, the employer
may require the employee to submit to a third examination, at the expense of the Employer. The
opinion of the third physician shall be binding. Employees shall receive their regular
compensation and shall not be deducted pay for time spent during this third examination.

ARTICLE 8

WORK HOURS
The sherifls Department maintains the facilities on a twenty-four (24) hour a day basis.
Supervisory personnel may be required to respond on a twenty-four (24) hour a day basis. The
normal work week is forty (40) hours. However, it is expected that employees will provide
service necessary to carry out the functions ofthe position. This includes weekends and nights as
required.

ARTICLE 9

PAY PERIOD
All employees covered by this Agreement shall be paid bi-weekly on Friday for work performed
during the previous pay period. If a holiday falls on Friday, pay day will be the last workday
before the holiday. Each employee shall be provided with a statement of gross eamings and an
itemized statement of all deductions made for any purpos€.

7



ARTICLE 1O

Section I. FAMILY AND MEDICAL LEAVE
Eligible employees will be granted FMLA in accordance with legal mandates and County policy.

Section 2. LEAVE OF ABSENCE
Any employee desiring leave of absence from his or her employment shall secure written
permission from the County Administrator. The maximum leave of absence shall be two (2)
thirty (30) day periods and may be extended for like periods upon approval ofthe County
Administrator. During the period of absence, the employee shall not engage in gainful
employment. An employee who engages in gainful employment while on a leave of absence
shall be deemed to have voluntarily quit employment with Aitkin County. The employee must
make suitable arrangements for continuation of}ç?l1b insu.lq4ce. unio!,4rLqs, and glher benefit
paymentq before the leave may be approved by the Employer.

Section 3. PERSONAL LEAVE
f,ffgc1ive Januq¡y ! 201q, ry!:qmg (prgballgnqry andngn¡p1gbqtiq¡1ary) ç*plqyçgq qhall b9
granted¡jlS.(9).hg¡rrq gf pqqon4J !9av9 eagþ quarter, and m y qcgupgtalg up !o i.6lours of
personal leave at any given time. Personal leave is not paid out upon termination of employment \, 

.
or death.

Part-time (probationary and non-probationary) employees shall be entitled to personal leave on a
pro-rated basis. Seasonal and temporary employees are not entitled to personal leave with payl.

Section 4. BEREAVEMENT LEAVE
Full-time (probationa¡y and non-probationary) employees will be allowed a maximum of three
(.3) days (24 hours) leave without loss of p!t)¡ when a death occurs in an emplo)¡ee's famil)'^
which shall be construed in this section to mean spouse, life partner, child. step
step parent, sibling, step sibling. father-in-law. mother-in-law, daughter-in-law. son-in-law.
sister-in-law. brother-in-law, grandparents and grandchildren. Two 12) additional days (16
hours) may be allowed when extensive travel is necessary (greater than 250 miles one way),
subiqEljqlhç¡ppruval of the Employer. Additional time. if needed. ma), be allowed by the
Employer, but such additional time in excess of the five (5) days (40 hourslptq¡¿klecþbove shall
be charged against the employee's sick leave.

Part-time (p{qbalieqary ¡nd non-probationar.v) employees employed 20 or more hours per week
on average shall be entitled to funeral leave on a pro-rated basis.

Temporary and seasonal employees shall not be eligible for funeral leave benefits.

Deleted: H€lth and Welfare and Pension
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Deleted: Effective January l, 20 I 7, a regular employee shall be
granted four (4) days (32 hours) personal leave ach yør, not to be
aæumulative. Penonal løve days shall be granted on a pro-rated
bæis for employæs working a portion of the ølendar yær. !l
f
Delebd: eight (8)

Delebd:32

Commented fB¡D2l: Jef, wô purposefully removsd ths
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when thêy start during thó 1d quartêr and not daw back
pêrsonal leave tlmâ ât lhe snd (llkê used to be dons).



ARTICLE 11

HOL¡DAYS

All regular full-time employees (probationary and non-probationary) shall be entitled to the
following holidays (8-hour holidays. unless noted otherwise below):

New Year's Day Labor Day
Presidents Day Veteran's Day
Martin Luther King Day Thanksgiving Day
Memorial Day Friday after Thanksgiving Day
Fourth of July Christmas Day
Christmas Eve 4 hours if the day falls on a Mondav through Thursday

When any of the above-named holidays fall on a Sunday, the following day shall be observed as
the holiday. When the holiday falls on a Saturday, it shall be observed on the preceding Friday.

ARTICLE 12

Section l. VACATIONS
R"g"ltt fttl-ttt"" e.pt"y*s shall be granted vacation based on length of County employment as
follows:

Rate of Accumulation Working Days Employee
Completed Years of Vacation Days Per May Eam as Vacation
of Service Month of Work Per Year
0-3 1.0 t2
3-5 1.25 15

5-r0 1.50 18
l0- 15 1.7 5 2t
15+ 2.0 24

Upon termination of employment, permanent employees shall be paid for any accumulated
vacation credits, unless the employee is terminated forjust cause.

Section 2. MAXIMUM ACGRUAL
Employees are expected to use their accumulated vacation within the year of accrual. Vacation
leave may be accumulated up to a maximum of 280 hours. Vacation hours over 280 hour
maximum shall be forfeited as accumulated on a monthly basis until such time as the employee
is below the 280 hour maximum.

Section 3. VAGATION CASH OUT
Employees who have used at least twelve (12) vacation days in the previous twelve (12) month
period may elect pay in lieu ofaccumulated vacation hours, for up to ten (10) days once in any
calendar year.

ARTICLE 13

Deleted: Th€ following are designated holidays:1
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SICK LEAVE BENEFITS/CARE OF RELATIVES
Full-time (probationary and non-probationary) employees are allowed to accumulate sick leave
at the rate of eight (8) hours per month of continuous employment. Employees are allowed to
accumulate up to a maximum of 960 hours (120 working days) of sick leave. Upon separation,
employees shall not be paid for any unused sick leave.

Accrued sick leave may be used when an employee cannot perform work duties due to but not
limited to the following: personal illness or injury; necessity for medical or dental treatment or
examination, where such treatment cannot be scheduled outside of working hours; emergency,
illness or injury of the employee's immediate family member which requires the employee's
attendance and care; quarantine directed by a medical physician; disability; pre and postnatal
care. For the purpose of this paragraph, immediate family is defined as; spouse, child, step child,
adult child, parent, step parent, mother-in-law, father-in-law, or grandchild. The County Sheriff
or designee, at his/her discretion, may require a doctor's certificate showing the nature ofan
injury or illness.
Sick leave may be used because of illness of the employee's sibling or grandparent as well. For
siblings and grandparents, use is limited to 160 hours all combined per calendaryear.

The County may require a doctor's certificate for the need ofan employee's absence. Employees
who have completed their probationary period as outlined for the Deputy/Jailer Bargaining Unit
shall be entitled to immediate coverages for all benefits upon transfer to a position within the
Supervisory Unit.

ART¡CLE 14

RETIREMENT
The parties agree and understand that PERA retirement benefits are governed by Minnesota
statutes.

ARTICLE 15
INSURANCE AND BONDS

Section 1,. 
-G. 

B9UP HEA.LJH INSUßAN9E

The Employer agrees to offer a Group Health Insurance plan equivalent to existing coverage,
subject to the provisions of this Article and limitations, benefit and conditions established by the
contract with the insurance canier. The aggregate value of benefits provided by the group health
insurance contract for employees covered by this collective bargaining agreement shall not be
reduced, unless the employer and union agree to a reduction in benefits.

In the event the health insurance provisions of this Agreement fail to meet the requirements of the
Affordable Care Act and its related regulations or cause the Employer to be subject to a penalty,
tax or fine, the Union and the Employer will meet immediately to bargain over alternative
provisions so as to comply with the Act and avoid any penalties, taxes or fines for the Employer.

DeleÞd: A

Deleþrl: f
Section I A Effective January l, 201 7 - May 3 l, 20 I ïJ
f
Regular full-time employee and their dependents shall be provided
with group insumnce through the Tqmsters Loøl 346 Health Fund,
Benefit Plan E and effective July l, 2000 through Benefit Plan G
The employer's contribution toward the totâl premium for group
insuranæ shall be as follows:ll
f

Effective January l, 2017, $1,000 per month flat dollar
contribution. f
f
In no event will the Employer's contribution exceed the actual cost
ofthe covetage. Any additional amount due shall be paid by the
employee. Notwithshnding an¡hing herein øntained, it is agreed
that in the event the County is delinquent in the payment ofiß
contribution to the H€lth and Welfare Program in effect for the
employees covered by this contract, the Loøl Union shall have ¡he
right to take such legal action as they deem neæssary until such
delinquent payments are made. lt is further agreed that in the event
that action is taken, the County shall be responsible to the employæs
for losses r6ulting thereÍÌom.

f
Coverage stafts on thê first ofthe month following date ofhire.f
f
ln the event the h€lth insurance provisions ofthis Agreement fail to
meet the requirements ofthe Affordable Care Act and its related
regulations or cause the Employer to be subject to a penalty, tax or
ñne, the Union and the Employer will mæt immediately to bargair
over altemative provisions so as to @mply with the Act and avoid
any penalties, hxe or fines for the Employer.ll

II
This Section I A becomes void on May 3 1, 2017, end of day.f
f
Section lB. Efiective Juno '1. 2017:f

10



HSA Compatible Plan Employer's Share of the
Premium Der month

Employee's Share of the
Premium per month

Single $528.02p per monlh fo! 20!g
To be determined for 202O

$O/mon{h for 201!,
$0/month for 2020.

Single + I $I,0fi,þper mgtrlh fol
201\
To be determined for 2020-

Familv $l,l95.8Qper mgnlh for
2019a

To be determined, for 2020-

The Employer shall conhibute on behalf of eligible permanent and probationary employees
working thirty (30) or more hours per week as follows:

The Employer's contribution shall not exceed the cost of the premium.

The employer may offer a waiver plan by county policy.

The employee may "buy up" to available higher cost plans by paying the premium difference.
However, note, there is no employer HSA conhibution offered on the higher cost plans.

Effective June l, 201!. !h9 E4ployg¡ qha!!m9k9 a cgqflbqllolr!9 gSch g!!g!ble emp!9ygq'¡ HSA
account, pro-rated by pay period lover 24 pay periods per calendar year], as follows:

Single $2,260 per year, pro-rated by pay period
Single + I $3,260 per year, pro-rated by pay period
Family $3,260 per year, pro-rated bv oav oeriod

Eligible employees will receive a pro-rated HSA contribution for all pay periods in which the
employee is in a compensated payroll status or on FMLA.

The Employer shall be obligated to make only one (l) HSA account contribution on behalf of an
employee. Therefore, if the employee is enrolled as a dependent of another employee for whom
the Employer has made a family coverage contribution, the Employer is not obligated to make a
separate single coverage contribution on behalfofthe employee.

Section 2. LIABILITY INSURANCE
The County of Aitkin agrees to fumish, at no cost to the employee, liability insurance to protect
offrcers in amounts equal to the County's statutory liability for claims where the County has a
duty of indemnification pursuant to Minnesota Statute Section 466.07 .

Section 3. LIFE INSURANCE
The County Board agrees to provide and pay for a life insurance policy of $25,000 00 fo¡ all
employees and to provide life insurance coverage in the amount of $pr000.00 for the!¡ lpouseg
and dependents to age 26. subject to carrier restrictions.
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Section 4. BONDS AND PREMIUMS
Should the Employer require any employee to give bond, cash bond shall not be compulsory, and
any standard premium involved shall be paid by the Employer.
The primary obligation to procure the bond shall be on the Employer. If the Employer cannot
¿urange for a bond within ninety (90) days, he must noti$, the employee in writing. Failure to so
noti! shall relieve the employee of the bonding requirement.

Ifthe proper notice is given, the employee shall be allowed thirty (30) days from the date ofsuch
notice to make his/trer bonding requirements. Standard premiums only on said bond to be paid by
the Employer. The standard premium shall be that premium paid by the Employer for bonds
applicable to all other of its employees in similar classifications. Any excess premium to be paid
by the employee.

Section 5. LONG TERM DISABILITY
The Emplover shall provide Long Term Disability Insurance reimbursement for full-time
permanent employees in accordance with the Personnel Policy. Part-time employees are not
eligible for LTD.

Full-time permanent emplovees shall have the option to purchase other voluntarv benefits as

offered by the Emplover at the employee's cost in accordance with the terms of the policy between
the Emþlover and insurance carrier.

ART¡iLE T6

Section I. INDIVIDUAL AGREEMENT
The Employer agrees not to enter into any conhact or agreement with any employees,
individually or collectively, which in any way conflicts with the terms and provisions of this
Agreement.

Delebd: The County shall provide long{em disability insurance
to superuisory employees at no cost to the employee. Said insurarce
shall take effect upon completion ofsix (6) months probationary
period æ defined in Article
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ARTICLE 17

Section l. GRIEVANGE PROGEDURE
Crucial to the cooperative spirit with which this Agreement is made and in the sense of faimess
andjustice brought by the parties to the adjudicator ofemployee grievance, should an employee
feel that their rights and privileges under this Agreement have been violated, they shall consult
with their Union Steward. The Steward shall arrange for a Step I grievance meeting. Discharges
shall be handled as specified in Article 19, except as provided in Article 4 of this Agreement.
Any such dispute, complaint or grievance shall be deemed to have been waived ifnot presented
in writing by the aggrieved employee within fourteen (14) calendar days following the known
occurrenc€ out ofwhich the grievance arose or from the first date ofwhich the grievance could
reasonably be assumed to be known.

Any controversy arising out ofthe interpretation of, or adherence to, the terms and provisions of
this Agreement shall be settled by the grievance procedure hereinafter set forth: Should a
difference arise between the Employer and the union or employees as to the meaning and
application of the provisions of this Agreement or as to the compliance of either party with any
of its obligations under this Agreement, or should there be any complaint or grievance by an
employee, the Union or the Employer, an eamest effort shall be made to settle such differences
immediately under the following procedure:

Step l.
Between the employee affected, Steward, and Human Resources Director.

Step 2.
Should the Union feel that the reply of the Human Resources Director is unsatisfactory, the
Union shall immediately submit the facts in writing to the County Administrator. The parties
shall arrange for a meeting within five (5) calendar days for negotiation ofthe issue. Ifthe parties
desire, a representative ofthe Union and a representative ofthe Employer shall attend said
meetings. If the issue remains unresolved it shall be submitted within ten (10) calendar days to
arbitration in accordance with Step 3.

Step 3.
Any dispute, difference or grievance relative to the interpretation ofor adherence to the terms of
this Agreement which has not been concluded through the above procedure within ten (10)
calendar days after reduction in writing in the manner hereinabove provided, the matter may be
referred by either party within five (5) calendar days to a neutral arbihator to be mutually agreed
upon by the representatives ofthe parties. Should the representatives ofthe Union and the
Employer fail to agree upon a neutral arbitrator within five (5) additional calendar days, the
neuhal arbitrator shall be appointed as follows:

Section 2. ARBITRATOR,S AUTHORITY
The Commissioner of the Minnesota Bureau of Mediation Services shall be called upon to
submit a panel ofseven (7) neutral arbitrators. After said panel has been submitted to the parties
by the Bureau of Mediation Services, the Neutral arbitrator shall be selected by striking six (6)
names. The first strike to be determined by drawing lots, the seventh remaining name shall be the

13



neuhal arbiûator. The decision of the arbitrator shall be fìnal and binding on the Union, the
Employer and any employee affected in a controversy so settled. Ifeither party fails to abide by
the decision ofthe arbitrator, the parties will then be allowed to use whatever legal recourse they
deem necessary. The Union and the Employer shall share equally any cost for the arbitrator. The
arbitrator shall not add to, subtract from, or vary the terms of this Agreement. The arbitrator shall
only determine issues submitted in writing. All decisions must be rendered in accordance with
the language of this Agreement or written interpretation pertaining thereto signed by the parties
to this Agreement or their representatives.

Section 3. WAIVER
If a grievance is not presented within the time limits set forth above, it shall be considered
waived. If a grievance is not appealed to the next step within the specified time limit or any
agreed extension thereof it shall be considered settled on the basis ofthe Employer's last
answer. If the Employer does not answer a grievance or an appeal thereof within the specified
time limits, the Union may elect to treat the grievance as denied at that step and immediately
appeal the grievance to the next step. The time limit in each step may be extended by mutual
written agreement of the Employer and Union in each step.

Section 4. CHOICE OF REMEMDY
If as a result of the written Employer response in Step 2 the grievance remains unresolved and if
the grievance involves the suspension, demotion or discharge ofan employee who has completed
the required probationary period, the grievance may be appealed either to Step 3 ofthis
grievance procedure or to another procedure such as Veterans Preference or Fair Employment.
If appealed to any procedure other than Step 3, the grievance shall not be subject to the
arbitration procedure provided in Step 3. The aggrieved employee shall indicate in writing
which procedure is to be used- Step 3 ofthis grievance procedure or an altemative procedure.
The election set forth above shall not apply to claims subject to thejurisdiction ofthe United
States Equal Employment Opportunity Commission unless allowed by law.

ARTICLE I8

DISCIPLINE

Section l. Disciplinary action. including oral repdlqqn(L wdtten reprimand. suspçDsieq
without pav. demotion. or discharge. may be imposed upon an employee for iust cause.
Any disciplinary action impqlgl n0A)L þelleçe$sed as a grievance through the grievance
procedure outlined in Article I l. oral reprimands may not be processed beyond Step 3 of
the grievance þrocedure.

Section 2. Employees have a riqht to make a clear request for union representation before
or during an investigatory interview ifthe discussion could in anv way lead to their being
disciplined or terminated.

Delet€d: Section t. The Employer will discipline employees who
have completed the required probationary period only forjust cause.
A mitten reprimand, suspension, demotion or disoharge ofan
employee who has completed the rquired probationary period may
be appøled through the grievanæ procedureas contained in A¡ticle
l7 ofthe Agreement subject to the limitations set forth in Afriole I ?. t

Section 2. Written reprimands, suspensions, demotions, and
discharges will be in uitten fom. To bæome part of an employee's
personnel file, notices ofwiten reprimand, suspension, demotion or
discharge shall be rød and acknowledged by signature ofthe
employee. Employæs will receive a copy ofwinen reprimands and
notices ofsuspension, demotion, and discharge. tl
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ARTICLE 19

DISCHARGE AND LOUDERMILL HEARING-

This Article l9 shall pertain to discharge cases only. except as provided in Article 4 of
this Agreement.

Section l. An action to discharge an emÞlqvee shall be taken bv the appointing authority
only after a Loudermill Hearing has been held between the designated Union rep¡esentative
and employee. and the countv Administrator. The employee and the union shall be given
written notice of the charges against the employee and of the Loudermill Hearing date and
time at least ten ( l0l calendar days prior to the meeting. The union and the employee shall
be present at the meeting. and the Union shall present information relevant to the proposed
discharge and may present witnesses and evidence. The Sheriffand/or Human Resources
Director shall have the right to present information. witnesses and evidence at the meeting.
This meetingshall be in lieu of Step I of the Grievance Procedure set forth in Article l7
of this Agreement.

Section 2. In the event the appointing authority proceeds to discharge. then a grievance
relating to discharge shall be filed at Step 2 ofthe Grievance Procedure within ten (10)
working days ofthe date ofthe discha¡ge action.

ARTICLE 20

SAVINGS AND SEPARABILITY CLAUSE
If any Articles or Section of this Agreement or any riders thereto should be held invalid by
operation of law or by any tribunal of competent jurisdiction, or if compliance with or
enforcement of any Article or Section should be restrained by such hibunal pending a final
determination as to its validity, or if any Article, Section or rider is conhary to a state or federal
administrative ruling or in violation of state or federal legislation or administrative regulations,
the remainder ofthis contract and any rider thereto, or the application ofsuch Article or Section
to persons or circumstances other than those to which it had been held invalid or to which
compliance with or enforcement ofhas been restrained, shall not be affected thereby.

In the event that any Article or Section of this Agreement is held invalid or enforcement of or
compliance with which has been restrained, as set forth, the parties affected thereby shall enter
into immediate Collective Bargaining negotiations, upon the request of the Union or the County,
for the purpose ofarriving at a mutually satisfactory replacement, pertaining to the same subject
matter for such Article or Section during the period of invalidity or restraint.

Deleted:

Delel€ljt (Th¡s Aìr¡cle t9 thdtt peña¡n to discharge cøses only,
8æpl as prcv¡ded ¡n A,t¡cle 4 oî th¡s Agreement,)

Delelßd: An employee who has completed the required
probationary period shall be discharged only forjust øuse after an
i¡vestigation. An action to discharge an employee shall be taken by
the appointing authority only after a meeting hæ been held between
the designated Union representative and employee, and the County
Administrator - The employæ and the Union shall be given written
notice ofthe charges against the employee and ofthe meeting date
and time at l€st ten (l 0) ølendar days prior ro the meeting. The
Union and the employee shall be prsent at the meeting, and the
Union shall present infomâtion relevant to the proposed discharge
and may present witnesses and evidence. The Sheriffand/or Human
Resourcs Director shall have the right to present information,
witnesses and evidence at the meeting. This meet¡ng shall be in lieu
ofsteps I and 2 ofthe G¡ievance Procedure set fonh in Article I 7 of
this Agreement.f

In the event the appointi¡g authority procæds to discharge, then a
grievance relâting to discharge shall be filed at Step 3 ofthe
Grievance Proædure within fourtæn (14) ølendar days ofthe date
ofthe discharge action. T
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ARTICLE 21

WAGES
Section A.
Effective Januarv 1.2019, emplovees covered b), this Agreement shall be paid in accordance
with Appendix A.

1/1/2019 One-half percent (1/2olo) general adjustment. Employees whose wage is below
the maximum of the approplia[sl¡/4ge !çaþ ],v:ill advance to the next step on January l. 2019.

In no event shall an emplo),ee's wage be ad-iusted to exceed the maximum of the
appropriate salary range.

Effective January l, 2020, employees covered by this Agreement shall be paid in accordance
with Appendix A.

l/l/2020 lolo general adjustment. Employees whose wage is below the maximum of the
appropriate wage schedule will advance to the next step pn lqIuaILL2Q2O.

In no event shall an employee's wage be adiusted to exceed the maximum of the
applqpl!êIç_Sal sry !q.nge.

All employees shall remain at their rate olpay at the expiralion date of this Agreeméni untii á
new Agreement is executed by the parties.

Section B. Overtime Hours: Overtime compensation will be based on status under the Fair
Labor Standards Act. All non-exempt employees who are assigned by the Employer to work in
excess of40 hours in a work week shall be compensated for such overtime hours at the rate of
one and one-half ( I %) times the regular straight time rate of pay.

Section C. Termination: Employees who terminate employment prior to the date of County
Board approval of this Agreement shall not be eligible for retroactive wage adjustments.

Section D. y',n employge who is promolgd tg q higher pald glaqqjfl¡callon wogld be placed on the
step that results in at least a $0.25 per hour increase (or $520/year increase for full-time
salariedÆLSA exempt positions). Thereafter, the employee would receive increases as provided
for by the Agreement.

Section E. ¡A.n emptgyee who¡e job classiflrcafion is upgraded will bg plaged gn the step in !h9
new pay range that results in at least a $0.75 per hour increase (or $1,560/year increase for full-
time salariedÆLSA exempt positions).

ARTICLE 22

DeleÞd: Employes covered by this Agreeme¡t shall be paid in
aæordance with Appendix A. ll
f
| / I /20 1 7 3.Oyo general adjustment, no step incr€se.f
ï
l/l/2017 $575.00 one-time lump sum payment(hxable in@me)ro
all full-time employæs who have l5 or more yørs of seruice with
Aitkin County as of l13l12016. !l
Í
In no event shall an employee's wage be adjusted to exceed the
maximum ofthe appropriate salary range.f
f
f
EÍfective J¡nuary l, 20lE, employæs covered by this Agreement
shall be paid in acmrdance with Appendix A f
f
I ll /2O18 OVo geneøl adj ustment. Employes whose wage is below
the maximum ofthe !l
appropriate wage schedule will advance to the next step on January
1,2018. T
f
l/l/2018 $575.00 one-time lump sum payment (taxable income)to
all full-time employees who have I 5 or more yars of seruice with
Aitkiû County as of I 2/3112017. Sl

T
ln no event shall an employee's mge be adjusted to exceed the
maximum ofthe appropriate salary range.f

Delehd: (New)

Deleted: (New)
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MSRS HCSP
This sectíon applies only to employees who were hired on or beþre April 1, 2008, after
completion often (10) years continuous service, and who were eligible for severance pay
under the Teamsters Licensed or Teamsters Non-licensed collective bargaining agreement
prior to promotion to this Teamsters Supemisory unit: For employees who have met age and
service requirements necessary to receive an annuity from PERA or who are receiving a
disability benefit from PERA, the County will deposit 100% of the employee's severance pay
and accrued but unused vacation into a MSRS HCSP account upon retirement or resignation
in good standing.

ARTICLE 23

EXPIRAT¡ON
The period of this Agreement shall be from the I st day of January, 201% until the 3 ! q1 day of
December, 20\ and shall continue in full force and effect from ygar to year lhergafter, unle¡q
written notice of intention to termináte or modiff this Àgréemént is giveii by eithér party to the
other party sixty (60) days prior to the date ofexpiration or any anniversary thereof. Such notice
may be delivered personally or by certified mail and if by mail, the notice must be received sixty
(60) days prior to the expiration or anniversary date thereof. Ifthe notice is to terminate, this
Agreement shall then terminate on the anniversary date next following. If the notice is to change
or modiS, such notice shall specifr the changes or modifications demanded.

Deleted:7

Delehd: 18
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By:

By:

By:

By:

By:

By:

IN WITNESS WHEREOF, we have hereunto set our hands and seals this 9th day of May,2017

AITKIN COLINTY BOARD OF COMMISSIONERS

Chairperson

County Administrator

Human Resources Director

TEAMSTERS GENERAL LOCAL UNIONNO. 34ó

Secretary-Treasurer, Local No. 346

President, Local No. 346

Business Agent

18



Teamster's Supervisory Unit
January 1,2012

Undersheriff, Grade 15

Jail Administrator, Grade 14

Assistant Jail Administrator, Grade l0
Dispatch Supervisor / Co-Jail Program Coordinator, Grade 9
STS Coordinator / Co-Jail Program Coordinator, Grade 7

DeleEd:7
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APPENDIX A: Waqe Schedules
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MEMORANDUM OF AGRBBMBNT (EARLY RBTIREMBNT INCENTIVE)

This Memorandum of Asreement is ente¡ed into between Aitkin County (hereafter "County")
and the Teamsters General Local Union No. 346 (hereafter "Union").

WHEREAS. the County and the Union are parties to a collective ba¡gaining agreement
negotiated pursuant to the Public Employment Labor Relations Act: and

WHEREAS. during negotiations for the 2019-2020 collective ba¡gaining agreement, the
parties discussed early retirement incentivesl and

WHEREAS. the employer plans to incorporate an early retirement incentive provision
into the Aitkin County Personnel Policy manual in January 2019.

NOW. THEREFORE. the parties aeree as follows:

l. Employees of this ba¡gaining unit who meet the criteria defined in the Aitkin County
Personnel Policy for pq¡lic:ipqlLia4 in the early retirement incentive in 2019 and 2020 will
have the opportuniÐ, to pa¡liqipate.

2. This Memorandum of Aereement constitutes the complete and total agreement of the parties

regarding this matter.

IN WITNESS the parties have caused this MOA to be executed this
day of April. 2019.

FOR LOCAL NO.346 FOR COUNTY OF AITKIN:

Secretary/Treasurer, Local No. 346 Chairperson,
Aitkin County Board of Commissioners

President, Local No. 346 County Administrator

Business Agent Human Resources Director

D€leted: WHEREAS, during negot¡at¡ons for the 2017-2018
collective bargain¡ng agreement, the union expressed ¡nterêst
in adding Christmas Eve as a holiday; andf
f
. WHEREAS, th€ County indiæted its ¡nterest in ma¡ntaining
open facilit¡es on Chrìstmas Eve and ¡s not ¡nterested in
add¡ng Christmas Eve as a holiday; andf
II

WHEREAS, in the spirit of compromise w¡th the expedited
settlement, the part¡es agreed that one-t¡me, on December 24,
2018, I hours of personal leave would be prov¡ded to active
(probat¡onâry and non-probationary) full-time employees. f
f

NOW, THEREFORE, the parties agree as follows:Î
I
1. The part¡es agree these 8 hours of peßonal leave granted
on December 24, 2018, will be adm¡nistered ¡n accordance
w¡th the ex¡sting P€rsonal Leave Article (Art¡cle 18) and that
prior superuisory approval is required. l[
2. The parties agree these personal leave hours will not bê
stacked in any way to generate overt¡me pay.lJ
3. Th¡s Memorandum of Agreement constitutes the complete
and total agreement of the part¡es rêgard¡ng this matter.l
f
I

lN WITNESS WHEREOF, the parties have caus€d this
Memorandum of Agreement to be executed th¡s gth day of
May,2017.11

Delebd: M€morandum ot Aoroement {8 Houß Personal
Leaven
T

Delekd: Th¡s Memorandum of Agreement is entered into
between A¡tkin County (hersafter "County'') and thê Teamsters
General Loæl Union No. 34ô (hereafter "Union").f
f

WHEREAS, the County and the Un¡on are pârties to a
collective bargaining agrêement negotiated pursuant to the
Public Employmênt Labor Relations Act; andu

21



Memorandum of Aqreement (PIPELINE ACT|VITIES)

This Memorandum of Agreement is entered into between Aitkin county (hereafter
"Countv") and

the Teamsters General Local Union No. 346 (hereafter "Union").

WHEREAS, the County and the Union are parties to a collective barqaining
aqreement neqotiated pursuant to the Public Emplovment Labor Relations Act, and

WHEREAS, durino neqotiations for the 20'1 9-2020 collective bargaining

pr rt¡ 

". 
o ¡ rff*ff##Eo" I ¡ * 

""t¡u¡t¡ "r.

NOW, THEREFORE, the parties agree as follows:

1. The employer is willing to create a Teamsters Workgroup that can meet upon
the union's request for dialoque related to safetv issues surroundinq pipeline
activities.

2. Related to vacation cash out in Article 12, if management prohibits use of
accrued vacation, the Employer will consider a MOA to temporarily remove the
requirement to use at least 12 davs of vacation in the previous twelve-month
period during the term of this 2019-2020 contract. llhe parfles drscussed fñaf
this is not intended to allow banking time for pav out. Emplovees are expected
to reqularlv use their accrued time off throuehout the calendar year: the intent
of this temporary exception is to allow some flexibilitv if manaqement prohibits
use of accrued vacation. i.e. during the pipeline proiect, for examplel

3. This Memorandum of Agreement will sunset on December 31, 2020, and
constitutes the complete and total aqreement of the parties regarding this
matter.

NWIT NtrSS EREOF the narties have ca¡ rser'l th M êm m of Aoreementls
fo be executed this dav of Aoril 2019

trOR I ÔEAI Nô FOR COI INTY OF AITKIN:

Secretary/Treasurer, Local No. 346 Chairperson,
Aitkin Countv Board of Commissioners

H
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Deleted: Memorandum of Aor€ement fFuneral Leavelfl
IIî
This Memorândum of Agreement ¡s enterêd into bêtween
Aiik¡n County (hereaftêr "County') and lhê Teamstêrs Generål
Loæl Un¡on No. 34ô (hereafter "Union').ll
Î

WHEREAS, the County and the Union are part¡es to a
collect¡ve bargaining agreement negotiated pursuânt to the
Public Employment Labor Relât¡ons Acl; andll
î

WHEREAS, the Union has expressed interest in add¡ng
Funoral Leave to the 2017-2018 ællect¡ve bãrgâining
agrsement; andll
f

WHEREAS, in ths sp¡rit of comprom¡se and settlemsnt, the
County is willing to grant funsral leavê to el¡g¡ble employees of
this bargaining un¡t in accordance w¡th lhe County's Funeral
Leave policy, as outl¡ned in the County Personnel Pol¡cy
mânual. tl
II

NOW THEREFORE, the parties âgree as follows:f
f
1. The part¡es âgree the County's Funeral Leavo policy, as
outlined ¡n the County's Personnel Policy manual, ând as
updâted from time to t¡me, shall apply to members of thê
Teamsters Superuisory Un¡t for the tem of lh¡s Agreemênt,
2017-2O't8.11
3. Th¡s l\femorandum of Agre€m€nt const¡tutes the complete
ând total agrêemênt of the part¡es rêgard¡ng this matterll
f
f

lN WITNESS WHEREOF, the pârt¡es have causod lhis
Memorândum of Agrê€ment to be executed lh¡s gth day of
May,2o't7. 1l
f
f
FOR LOCAL NO. 346: FOR COUNTY OF AITKIN: 1
f

Secrotâry/Treasurer, Local No. 346 Cha¡rperson, f
Aitkin County Board of Commissionersll

in¡skatoíl

Business Ag€nt Human Resources Directorll

ï
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